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U
NIFEM is the womenʼs fund at the United Nations. It provides

financial and technical assistance to innovative programmes 

and strategies to foster womenʼs empowerment and gender

equality. Placing the advancement of womenʼs human rights at the centre

of all of its efforts, UNIFEM focuses its activities on four strategic areas:

� Strengthening womenʼs economic security and rights; 

� Ending violence against women;

� Reversing the spread of HIV/AIDS among women and girls;

� Achieving gender equality in democratic governance in times of peace

as well as war.

UNIFEM was created by a UN General Assembly resolution in 1976, 

following a call from womenʼs organizations attending the 1975 UN First

World Conference on Women in Mexico City. 

UNIFEMʼs mandate is to:

� Support innovative and experimental activities benefiting women in line

with national and regional priorities;

� Serve as a catalyst, with the goal of ensuring the appropriate 

involvement of women in mainstream development activities, as often

as possible at the pre-investment stage;

� Play an innovative and catalytic role in relation to the United Nationsʼ

overall system of development cooperation. (GA resolution 39/125)
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Years: UNTrust Fund to End Violence Against Women
The United Nations
Trust Fund to End

Violence Against Women, 
established by the UN General
Assembly in 1996 and managed
by UNIFEM, supports local
organizations and governments
in tackling gender-based vio-
lence. During the 10 years of its
existence, the Trust Fund has
supported 234 initiatives in 109
countries. Grantees have
worked to prevent human traf-

ficking in the Ukraine, put a
spotlight on so-called honour
killings of Palestinian women
and supported female ex-com-
batants in Rwanda in learning
ways to manage trauma. Around
the world, the Trust Fund has
helped to formulate and imple-
ment laws to end violence
against women and ensure a
more vigorous response to this
widespread human rights viola-
tion. Grants have also specifi-

cally been awarded to organiza-
tions that raise awareness of the
nexus between violence against
women and HIV/AIDS. 

UNIFEM is grateful for the
support from UN Member
States that have contributed to
the Trust Fund: Australia,
Austria, Denmark, Finland,
Iceland, Ireland, Italy, Japan,
Malta, Mauritius, Norway,
Republic of Korea, Slovenia,
Spain, Trinidad and Tobago,

United Kingdom and United
States of America. The Trust
Fund has also received support
from individual donors, the 
private sector and non-govern-
mental organizations: Johnson &
Johnson, Macy's, TAG Heuer,
Conrad Hilton Foundation,
MacArthur Foundation, 
UN Foundation, World Day of
Prayer (USA Committee) and
Zonta International; as well as
UNIFEM National Committees. 
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I
am pleased that UNIFEMʼs efforts over the past
years have contributed to many important
changes empowering women. Our support to
reforms of the Personal Status and Family Laws
in a number of Arab States has resulted in the

removal of discriminatory provisions and the pas-
sage of new laws that expand womenʼs rights. A
deepened understanding of gender-responsive
budget analyses has helped governments in all
regions to take a more gender-conscious approach
to the allocation of public resources. New and inno-
vative partnerships, whether with the police in
Rwanda or positive womenʼs networks in Latin
America, have opened successful ways of dealing
with violence against women and the gender
dimensions of the spread of HIV/AIDS.  

This year, our reflections extend beyond the past
12 months: We are commemorating 10 years of the
UN Trust Fund to End Violence Against Women,
which UNIFEM has managed since its inception,
and we are taking stock of our strategic plan, the
Multi-Year Funding Framework, that has guided our
work over the past four years. And while we cele-
brate the achievements made to advance womenʼs
rights and gender equality, we are also aware of the
challenges – and opportunities – presented by a
changing environment. 

An independent evaluation of UNIFEMʼs work
over the last four years speaks for itself. The evalu-
ators found “widespread agreement that UNIFEM 
is an effective advocate for gender issues and
womenʼs rights, and that it has been able to achieve

remarkable results with very limited resources.”
They also found that UNIFEM is valued for its
expertise not only by governments and womenʼs
advocates, but also by its UN agency partners
which recognize UNIFEM as “the” specialized UN
agency on gender issues with operational capaci-
ties on which they often call when they need advice
on gender-related policies or programmes. The one
problem they frequently heard is that UNIFEM is
often unable to respond adequately to the demand
for our services due to a lack of resources.

The fact that our UN system partners consider
UNIFEM to be the “go-to” place on gender issues 
is significant at a time when the UN itself is 
changing – knowing that if it is to remain a legitimate
development player in the 21st century, it must 
stay at the forefront of efforts to assist countries in
delivering on gender equality and womenʼs empow-
erment. To that end, it must be connected to a 
constituency at the country level to ensure that the
system is responsive to the reality of womenʼs lives.
UNIFEM, with its proven and valued operational
track record, can provide this link. We stand ready
to do so – to ensure that the UN can deliver as one
for the women of this world.  

Noeleen HeyzerM
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Message from 
Noeleen Heyzer,
Executive Director,
UNIFEM

Delivering as One for Women
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R
ecent years have seen the
demand for the type of 
technical expertise UNIFEM
provides outstrip its capacity to
respond. This is a real indica-

tor of the value of UNIFEMʼs support to the
whole UN system, as well as a reminder 
of the need to ensure that UNIFEM has
the capacity and resources to meet the
increasing demand for its services. It is
also a sign of the growing recognition that
gender equality and womenʼs empower-
ment are central to achieving all of the
Millennium Development Goals (MDGs).

Within the context of the ongoing
process of United Nations reform to
enable the UN to deliver more effectively
and efficiently, UNIFEM has also shown
that it takes UN reform seriously. Within
the UN Development Group, which is at
the forefront of efforts to improve the
effectiveness of the UNʼs work at the
country level, UNIFEM chairs a task team
on gender equality comprised of seven-
teen UN organizations, including UNDP.
The team is testing tools that will help 
to enhance the accountability of 
UN country teams for gender equality.

UNIFEM is also active in supporting 
a gender equality and womenʼs rights 
perspective in the formulation of 
UN Common Country Assessments and
Development Assistance Frameworks
(CCA/UNDAF), as well as other coordi-
nation mechanisms, thereby putting
womenʼs concerns at the heart of the
UNʼs agenda at the country level.       

As the international community as a
whole is looking into new aid modalities
to increase the effectiveness of develop-
ment assistance, UNIFEM has also been
at the forefront of promoting increased
investments in gender equality as a key
to turn aid effectiveness into develop-
ment effectiveness. The successful 
management of a pooled donor fund to
foster womenʼs political engagement in
Kenya, described in this Annual Report,
shows UNIFEMʼs readiness to take on
new developments and turn them into
opportunities for women.

UNIFEM has a vital role to play in the
UN system as a driver of gender equality
and womenʼs empowerment, as well as
being the hub of knowledge and advoca-
cy on the “how-to” of achieving these
aims because, as we are all aware, to be
more effective in our work for develop-
ment, we must also be better at creating
a fairer and more equitable world. 

Kemal Derviş
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Years:UNTrust Fund to End Violence Against Women
Economic decline
and unmonitored

borders have combined to
encourage a rise in human traf-
ficking across the countries of
the CIS. For women, trafficking
often means finding themselves
in slave-like labour conditions in
the sex industry or other parts of
the informal economy. 

The Russian NGO Syostri
realized it made sense for

activists in different States to
share information and experi-
ences. Syostri used a UN Trust
Fund grant to create informa-
tion and training resources for
regional use, with a special
focus on working with partner
organizations in Armenia,
Kyrgyzstan, Ukraine and
Uzbekistan.

The project created a website
that has become a central

source of information on 
trafficking. A database includes
the national laws of different
countries and international 
anti-trafficking agreements. 
The site lists organizations
involved in combating the 
problem and includes basic
facts and figures along with 
policy recommendations. 

A second component focused
on preparing analytical reports

for each country, uncovering
the fact that many women are
vulnerable to trafficking within
the CIS and not just, in the
more conventional pattern,
from the CIS to other areas.
This new knowledge was 
used in educational materials,
including brochures for adoles-
cents explaining how trafficking
can happen and ways to 
prevent it.

10

Meeting the Demand for
Support on Gender Issues

Message from 
Kemal Derviş, 
Administrator, 
UNDP
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W
hen an Egyptian woman faces gender-
based discrimination, be it sexual harass-
ment in the workplace or violence at
home, she can now bring her complaint to
the National Womenʼs Complaints Office.

Here, a network of pro bono lawyers, trained by UNIFEM on
womenʼs human rights, stands ready to assist in preparing
and filing her case. 

The Womenʼs Complaints Office is part of the National
Council for Women, a strong UNIFEM partner. It is just one
element in a region-wide, UNIFEM-supported push for
womenʼs human rights in the Arab States. Particular empha-
sis is placed on changing the Personal Status and Family
Laws, which often codify discrimination against women by
placing them in a subordinate position to men in private and
public life. The normative framework for these reforms is the
Convention on the Elimination of All Forms of Discrimination

against Women (CEDAW), which has been ratified by 185
countries. UNIFEM helps these countries uphold their obliga-
tions, for example by supporting efforts to harmonize national
legislation with the principles enshrined in the Convention. 

Throughout the ongoing reform process, UNIFEM has
helped to draft new laws, undertaken research to demon-
strate the compatibility of Shari̓ a law with CEDAW and pro-
vided training to legal professionals. A symposium for Arab
Women Parliamentarians on Personal Status Laws held in
Amman, Jordan, provided an opportunity to exchange experi-
ences and analyse challenges in bringing about change. 

In Egypt, there is now a law giving women the right to unilat-
eral divorce; a nationality law enabling them to confer citizen-
ship on children of a non-national father; and a Family
Insurance System Fund to ensure the enforcement of alimony
payments. Furthermore, domestic disputes are heard by spe-
cific Family Courts. And in a striking advance from 2003, whenSE
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Making Justice Work for Women 



5

the countryʼs first-ever female judge was appointed,
Egyptʼs judiciary now includes 31 women.

UNIFEM also supported the implementation of CEDAW
in a number of other countries:
�As part of its CEDAW programme in South-East Asia,

UNIFEM provided training for a network of non-gov-
ernmental organizations in Viet Nam. This network
subsequently prepared the countryʼs first-ever shadow

report on CEDAW implementation. Under the same
programme, UNIFEM supported advocacy efforts by
the Cambodian Committee to Promote Women in
Politics ahead of communal elections. Womenʼs repre-
sentation at the communal level has almost doubled:
from 8 per cent in 2002 to some 15 per cent today.

�Following a CEDAW workshop in Cameroon, partici-
pating lawyers from 20 law firms are citing the
Convention in court. In collaboration with UNIFEM, the
countryʼs Bar Association is now working to expand the
training to all lawyers, and the Government is develop-
ing a plan to train the judiciary on CEDAW. 

RIGHT: Making their mark:
Advocacy for womenʼs
participation in Cambodian
communal elections
helped to almost double
womenʼs representation.

Years: UNTrust Fund to End Violence Against Women
The scene was 
a courtroom in

Tanzania, where the presiding
judge was listening to an appel-
lant contesting a ruling that had
dissolved his marriage because
he had physically abused his
wife. Her complaint, he
claimed, was nothing more
than a simple marital dispute. 

Many judges might have
agreed, given deeply-rooted

beliefs about marital privacy
and male privilege. But this
appellant had drawn then-
judge Natalia Kimaro. Judge
Kimaro cited Tanzanian laws
and international human rights
conventions to describe his
actions as a form of gender-
based violence. She upheld the
original ruling. 

Kimaro, now a High Court
Justice, is one of more than

1,400 judges who have taken
part in the Jurisprudence of
Equality Programme run by the
International Association of
Women Judges (IAWJ). The
training provided through this
programme, initiated with sup-
port from the Trust Fund to End
Violence Against Women,
responds to the fact that while
many countries have laws to
prevent violence against

women and have agreed in
principle to uphold international
human rights standards, in
practice human biases as well
as a lack of knowledge get in
the way. After its successful
start in Tanzania in 2000, the
programme was extended to
three Southern African coun-
tries: Botswana, South Africa
and Zambia. 
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LEFT: Something to smile about: UNIFEM-supported reform 
of Personal Status and Family Laws in a number of Arab 
countries has helped advance the human rights of women.



Investing in Women’s Needs

I
n Mysore, India, local residents used to trek five miles
and wait two days to see a doctor at a private hospital.
Since 2006, they have received medical treatment free of
charge at the local government health centre. The driving
force behind the much-needed clinic was a local repre-

sentative, Pushpavalli. She applied the skills acquired at a
UNIFEM-sponsored workshop on gender-responsive
budgeting and convinced the municipal authorities to 
allocate resources for the facility.

Gender-responsive budgeting examines how the allo-
cation of public resources benefits women and men
respectively. It also analyses how men and women are
taxed. The training attended by Pushpavalli is part of
UNIFEMʼs work with governments and local organizations
in four states of India to make elected representatives and
civil servants aware of the advantages of including a gen-
der perspective in the budget. In Mysore and other cities,

this has led to regular meetings between local women,
elected representatives and officials to ensure that
womenʼs priorities are addressed in municipal budgets
and plans. 

The health centre is not the only benefit for the people
of Mysore. Pushpavalli also worked with local officials to
provide funding to rid the area of parthenium weeds,
which were blocking the local drains. This had caused
rubbish to pile up and increased the threat of disease – a
concern raised by many women in the area. 

In 2006, UNIFEM worked in over 30 countries to increase
the application of gender-responsive budget analyses:
� In Mozambique, UNIFEMʼs work on gender-responsive

budgeting helped to address gender equality gaps in the
countryʼs poverty reduction strategy. Following calls by
womenʼs organizations to focus on violence against
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women in the strategic plan, for example, UNIFEM
worked with government officials to ensure that
funds were allocated to facilities for victims of
domestic violence in police stations in all 129 
districts. Public expenditure related to health and
violence against women is now tracked by applying
a gender perspective.

� In partnership with the United Nations Population
Fund (UNFPA), UNIFEM developed two publica-
tions: Gender Responsive Budgeting in Practice: 
A Training Manual and Womenʼs Reproductive 
Rights: A Resource Pack. The training manual
seeks to enhance understanding of gender-respon-
sive budgeting as a tool for promoting gender 
equality and accountability for womenʼs rights. 
The resource pack shows how gender-responsive
budgeting can help to integrate specific needs 
into national policy frameworks.

RIGHT: Raising the 
profile of gender:
Mozambique now
tracks public expendi-
ture on health and 
violence from a gender
perspective.

Years:UNTrust Fund to End Violence Against Women
Violence is now 
one of the five 

main causes of death in Latin
America. While young men
remain the major victims of
street violence, women in too
many public spaces fear rape,
murder, kidnapping or sexual
harassment. Many cities lag
behind in providing even basic
safety measures, such as 

well-lit streets and sufficient
policing.

In Rosario, Argentina, and
Lima, Peru, the organizations
CISCSA and Flora Tristan used
a UN Trust Fund grant to pilot
ways of making cities safer for
women. They supported local
women’s groups to brief city
planners and the media on the
issues women face. As a result,

the city of Rosario revised
municipal plans to include
steps to curtail violence, such
as the installation of bus shel-
ters allowing passengers clear
visibility of the surrounding
area. In Lima, city officials also
took immediate action by
improving lighting on streets
and in parks, and by fencing off
empty lots. 

As part of the initiative,
CISCSA produced a guide to
gender-sensitive municipal
planning called Tools for the
Promotion of Safe Cities from 
a Gender Perspective. The 
original project has since been
expanded into a regional
UNIFEM programme, with
activities in Brazil, Chile,
Colombia and Ecuador.
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LEFT: No more long journeys to private hospitals: 
Women in Mysore, India, benefit from free assistance at 
a health centre established as the result of a gender-
responsive budget initiative.
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Weaving into the Global Economy

I
n a small community of Huehuetenango in Guatemala,
women are weaving their way into the global economy.
Members of handicraft cooperatives are learning how to
more effectively run their small street stalls and market
indigenous art to the burgeoning tourism industry.

UNIFEM supports local development agencies that provide
these women with the training, credit and access to markets
that they need to be successful entrepreneurs. Including
communities in El Salvador, Honduras and Nicaragua, the
aim is to ensure that women benefit from the economic
transformation of Central America. 

Although 60 per cent of small businesses in the region 
are run by women, UNIFEM-supported research shows that
their growth is hindered by a lack of technology and trade
opportunities, as well as exclusion from public policy. In
Léon, Nicaragua, women received assistance to form a busi-
ness association to engage in negotiations with the munici-

pal government and enhance official recognition. As a result, 
they were allocated significant public funds to grow their 
businesses and granted free transportation to facilitate their
transactions.

UNIFEM is also working to influence institutions and policies
at the national and regional level. It added momentum to the
formation of a regional Council of Womenʼs Affairs Ministers
that has been endorsed by the Presidents of Central America,
giving the Ministers greater leverage to position womenʼs
rights and needs in the policies that will shape the regionʼs
economic integration. 

Throughout the year, UNIFEM bolstered womenʼs economic
opportunities and rights:
� For Egyptian women, leadership in the Egyptian General

Trade Union Federation (ETUF) is an important entry
point into the nationʼs political and economic life. As aST
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RIGHT: Moulding the
future of home-based
workers: Improving con-
ditions in the informal
sector has been a focus
for UNIFEM in Asia.

9

Years:UNTrust Fund to End Violence Against Women
Before 2003,
teenage girls and

boys in Croatia could find little
information in their high schools
about the potential for violence
in relationships. But the poten-
tial was obviously there: A sur-
vey of 600 students found that
60 per cent had experienced
some form of violence in an 
intimate relationship. 

The survey was conducted by
Croatia’s Centre for Education
and Counselling of Women
(CESI) through a UN Trust Fund
grant, with additional financing
from the Croatian Government
and the city of Zagreb. As the
first study on a previously hid-
den topic, it sparked national
debate and action.

CESI, with previous experi-

ence in creating courses on
gender for schools, used the
survey data to design a Dating
Violence Prevention Programme.
Thirty trained educators have
since offered the programme 
to 2,700 students in 22 cities. 
A brochure and website have
ensured that information about
teen dating violence can be
found by tens of thousands of

young people across the country.
The UN Trust Fund has helped

CESI move towards its over-
arching goal of including dating
violence information in the 
standard school curriculum.
This will be an essential part 
of a follow-up project funded 
in part by the European
Commission and the Ministry 
of Education. 
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result of UNIFEM-supported capacity-building efforts,
including training on negotiation skills, conflict resolu-
tion and womenʼs rights, the number of women union-
ists elected at the higher levels has tripled. At the last
election, 32 women, or 7 per cent, were elected to the
Executive Committee out of a total of 481 members, up
from 2 per cent at the previous session. 

� Improving working conditions in the informal sector
has been a focus for UNIFEM, particularly in Asia. In
2006, support in this area resulted in the submission
of a bill to strengthen protection for workers in the
informal economy in the Philippines. In addition, the
Action Plan adopted at a regional conference for
South Asia jointly organized with the Self Employed
Womenʼs Association (SEWA) calls on countries to
ratify International Labour Organization (ILO)
Convention 177, also called the Home Work
Convention, collect data on home-based workers
and increase their trading opportunities.

LEFT: Members of handicraft cooperatives in Guatemala have
benefited from training, credit and access to markets. UNIFEM
has supported efforts to achieve official recognition of
womenʼs work as part of the economic fabric of Central
America.



Partnering with Police

W
hen a distraught mother discovered that
her 14-year-old daughter had been
repeatedly raped by her guardian, the
Gender-Based Violence Desk Office at
Rwandan National Police Headquarters

provided help that was desperately needed. Trained in deal-
ing with victims of sexual violence, the officers arranged for
the girlʼs free medical treatment, in the course of which evi-
dence was preserved. The case was then sent to the
Ministry of Justice to initiate proceedings; the accused was
arrested and taken into custody. Referrals to two non-gov-
ernmental organizations secured free legal advice to the vic-
tim and her family. 

The Gender Desk, as it is called in short, was established
through joint support from UNIFEM and the UN Development
Programme (UNDP) to improve the response to cases of
sexual and gender-based violence. Now, a specifically des-
ignated interview room allows women to speak in confidence

with a trained officer, and incidents can be reported through
a nationwide toll-free hotline. Motorcycles, provided by
UNIFEM and UNDP, allow for the fast dispatch of officers,
especially in rural areas. 

Court statistics highlight the Gender Deskʼs effectiveness:
In 2006, Rwandan police referred 1,777 rape cases to the
prosecution, resulting in 803 convictions. In each case, the
Gender Desk helped to investigate and gather evidence. 

UNIFEM advanced progress to end impunity for sexual and
gender-based violence in a number of countries:
� In a landmark effort to reinforce international standards

protecting women in conflict situations at the regional level,
the 2006 International Conference on the Great Lakes �

Region adopted a Pact on Security, Stability and
Development, with an integral Protocol on Ending Violence
Against Women and Children. This Protocol calls for action
to prevent sexual and gender-based violence, support 
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BELOW: Ready for a
rapid response: Motor-
cycles provided to the
Rwandan police help
officers react quickly 
to cases of sexual and
gender-based violence. 

survivors and ensure perpetrators are called to
account. UNIFEM coordinated several preparatory
meetings at which legal experts drafted the Protocol
and developed model legislation to guide its imple-
mentation at the national level. 

�Nepal has now criminalized all forms of sexual
harassment and recognized marital rape as grounds
for obtaining a divorce. This sweeping legal overhaul
marks the culmination of nearly a decade of advocacy,
sustained by UNIFEM, to pass the Gender Equality

Act, which repeals 56 discriminatory legal provisions.
By eliminating the requirement that daughters return
parental property upon marriage and adding daugh-
ters to the definition of the family under the Land Act,
the new law also secures womenʼs land ownership
rights. 

ABOVE: Proactive policing: Raising awareness in 
communities is part of the work carried out by officers 
of the Gender-Based Violence Desk that was established 
with UNIFEM support.

Years: UNTrust Fund to End Violence Against Women
“The Trust Fund is
Liberiaʼs ally in [our]

effort to end the culture of vio-
lence and impunity, so that
women and girls … can enjoy
their full human rights. In Liberia,
currently three initiatives are ben-
efiting from Trust Fund grants.
They are helping us to imple-
ment the laws that we make. The
Trust Fund grants support organ-
izations in my country that will

watch how the laws on inherit-
ance and property and the two
new laws on rape are actually
implemented. Are the judgments
fair? Are they applied equally in
rural and urban areas?
Additionally, to see that the 900
local judicial and traditional court
officials can more effectively
apply the existing anti-violence
laws, the project is building their
capacity and providing training.

Another grant focuses on rural
communities to strengthen
womenʼs organizations and
other groups so they can effec-
tively monitor, document and
report cases of violence against
women. The project will provide
important data for my govern-
mentʼs work on strategies and
solutions. And a third effort
underway informs and mobilizes
people at the community level,

paying particular attention to
involving men and youths. If we
are to change attitudes and
practices, it is imperative that we
offer non-violent forms of conflict
resolution and that we include all
Liberians.”
President Ellen Johnson Sirleaf
of Liberia, on the occasion of the
10th anniversary commemora-
tion of the Trust Fund to End
Violence Against Women
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Forging Links for Positive Women

I
n 2006, almost four out of five women infected with
HIV/AIDS in Ecuador were married or in long-term rela-
tionships; statistics in other countries of Latin America
paint a similar picture. The reality behind these figures is
a life of double discrimination: womenʼs low status in the

regionʼs culture of ʻmachismo  ̓prevents them from being
able to negotiate safe sex and makes them more vulnerable
to contracting HIV/AIDS; being HIV-positive stigmatizes
them in myriad ways – from losing their jobs, to being
denied medical treatment or even being forcibly sterilized. 

Yet women living with HIV/AIDS in the region are increas-
ingly demanding that their concerns be taken into account.
ʻNothing about us without us!ʼ, the motto of the International
Community of Women Living with HIV/AIDS (ICW), under-
lines the claim that positive women know best what they
need. Having supported successful advocacy by positive
womenʼs networks in a number of African and Asian coun-

tries in recent years, UNIFEM is now assisting ICW to
expand its outreach in Latin America. 

Emphasis lies on opening doors to ensure that womenʼs
voices are heard. To that end, UNIFEM convened a confer-
ence on best practices to tackle the link between HIV/AIDS
and violence against women. In discussions with represen-
tatives from health and womenʼs ministries from the whole
Andean region, ICW members reiterated the need to
shape the policies that affect their lives. They called for
access to treatment and health-care policies that protect
them from discriminatory practices, for better information
and for early education in schools. UNIFEM also facilitated
a meeting with Ecuadorʼs National Womenʼs Ministry, and
enabled ICW representatives to forge new alliances at the
First Latin American and Caribbean Congress for Women,
Girls and Adolescents Living with HIV/AIDS. 

In 2006, UNIFEM also worked in the Caribbean to raiseRE
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awareness of the gendered causes and conse-
quences of the epidemic and to influence the public
policy response. Treatment, prevention, stigma and
discrimination were addressed at training workshops
held in partnership with National AIDS Committees
and womenʼs ministries for people involved in policy

formulation and planning. In addition, UNIFEM 
commissioned a gender evaluation of the National
Strategic Plans on HIV/AIDS of several Caribbean
countries, which pointed out shortcomings and recom-
mended that gender experts provide assistance in
reviewing these plans. To date, five National AIDS
Committees have signed on to strengthening their
National Strategic Plans by engaging gender experts;
another five countries have committed to supporting
the gender mainstreaming process. 

Years:UNTrust Fund to End Violence Against Women
One woman left her
abusive boyfriend.

Another, whose husband
infected her with HIV and then
forced her out of her home,
started legal action against
him. Both came to a new
understanding of their rights
after participating in a commu-
nity theatre project organized
by Mothertongue, a South
African collective of artists and

activists who believe in theatre
as a tool for transformation.

Women face myriad forms of
discrimination involving the
intersection of HIV, violence
and family relationships, but
strategies to address these are
still relatively new. Using a
Trust Fund grant, Mothertongue
piloted a project in Khayelitsha,
a township outside Cape Town
with some of the highest rates

of rape and HIV. They worked
with 28 women, most of 
whom were HIV-positive and
survivors of gender-based 
violence. Together, they wove
their stories into eight dramas
designed to challenge negative
attitudes towards women and
provoke reflection on change. 

Over two months, the group
gave 12 performances. The
performers developed a

greater sense of personal
strength that allowed them to
make changes in their own
lives. Within their communities,
they continue to serve as
sources of advice and assis-
tance on HIV and gender 
violence. As a result, coun-
selling centres have seen
increased reporting of violent
incidents.
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LEFT: HIV-positive women in Peru make their voices heard.
UNIFEM supports positive womenʼs networks to ensure that
their calls for access to treatment and protection from 
discrimination are taken into account.  

RIGHT: A health clinic
in Jamaica. In the
Caribbean, UNIFEM
has worked to influ-
ence the public policy
response to HIV/AIDS.
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UNIFEM Goodwill
Ambassador Nicole
Kidman visited Kosovo 
to highlight the 
violence women 
suffered in war-time.
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Years:UNTrust Fund to End Violence Against Women
In Rwanda, the
Forum for Activists

Against Torture (FACT) has used
a Trust Fund grant to work with
women ex-combatants on rais-
ing awareness about women’s
human rights and the devastat-
ing impact of gender-based vio-
lence, including high rates of
HIV/AIDS among women. 

The former fighters all had
first-hand experience as both

perpetrators and victims of vio-
lence. Initially, 20 women gath-
ered in Kigali to share their own
experiences, study international
human rights principles and
learn ways to manage trauma.
The training was designed to
equip participants with the 
skills to hold similar sessions 
for other ex-combatants.
Subsequent provincial sessions
involved the 400 members of

Ndabaga, an advocacy group
comprising former women
fighters from different sides.
Today, as a result, a core group
of women community leaders
has a demonstrated capacity to
work on issues critical to
improving women’s status in
Rwanda. Some of the trainees
have formed local women’s
groups and human rights clubs,
or become involved with other

organizations supporting 
victims of violence. Others 
have become trainers 
at the Demobilization and
Reintegration Commission,
where they contribute essential
perspectives on women’s 
rights and needs. 

For its part, FACT now reports
more calls to its hotline and a
higher number of cases brought
to the police. 
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Amplifying Women’s Voices for Peace

W
hen UN Security Council members went on a 
fact-finding mission to Kosovo in April 2007, the
Regional Womenʼs Lobby for Peace, Security and
Justice in South-East Europe stood ready to make
its voice heard. In an open letter, this group of 

senior women politicians, established in 2006 with UNIFEM support,
urged the Security Council to “show resolve in ensuring womenʼs
participation and womenʼs contribution in the implementation of the
proposal on the future status of Kosovo.” 

UNIFEM has continuously promoted womenʼs involvement in
Kosovoʼs peace process. Fostering inter-ethnic dialogue between
women from Kosovoʼs Albanian and Serb communities has been an
integral part of these efforts. UNIFEM-facilitated visits by peace
activists to the territoryʼs Serb enclaves have helped
to allay the fear and mistrust between the two ethnic
groups after the traumatic experiences of war.

To shine a spotlight on these experiences,
UNIFEM Goodwill Ambassador Nicole Kidman vis-
ited Kosovo in October 2006. She met with women
who had been victims of sexual violence, war wid-
ows and women who are still searching for missing
family members, and was deeply impressed with
their resolve: “The women spoke about how violence
has disrupted their lives, but they also inspired me
with their determination to build a better future for
themselves and their families and to claim their
rights.” 

UNIFEM promoted womenʼs peace efforts and politi-
cal leadership through a number of initiatives:
� In November 2006, a coalition of Ugandan women

embarked on a peace caravan from Kampala to
Juba, Sudan, the site of negotiations between the
Government of Uganda and the Lordʼs Resistance
Army. They took with them a strong call for recon-

ciliation and the inclusion and protection of women in the process –
demands that had previously been expressed in UNIFEM-supported
consultations with hundreds of women in Northern Uganda. Six
months later, the Agreement on Comprehensive Solutions, hailed as
a first step towards a final peace accord, embodies commitments to
gender equality and womenʼs rights, such as a reaffirmation of the
new Equal Opportunities Law. 

� To advance the role and number of women in political and public life,
UNIFEM helped to establish the first virtual network linking women in
politics (www.iKNOWPolitics.org). Drawing on a database of over
100 experts on women in politics, the International Network of
Women in Politics allows users to directly field queries and to access
an online library with materials from leading international institutions. 

ABOVE: From peace caravan to peace treaty: Ugandan women travelled to Juba, Sudan,
demanding peace and the inclusion of women in the treaty-negotiation process. 
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EmpoweringWomen for Development

F
ive years after Afghanistan began its transition to
democracy, the average Afghan woman has a life
span of 44 years, some 20 years short of the
global median. Not even one in five Afghan
women is literate. Poor health and limited educa-

tion impair womenʼs access to the paid economy – men
have on average three times more money at their disposal
than women. Women and girls also continue to suffer from
high levels of sexual and gender-based violence, such as
rape and forced or child marriage. And while the democratic
process, supported by quotas, has encouraged unprece-
dented representation of women in politics and the civil 
service, the lives of most women in the country continue to
be characterized by low social status and a pervasive culture
of disempowerment. 

The National Action Plan for the Women of Afghanistan,
developed by the Ministry of Womenʼs Affairs with the sup-
port of UNIFEM, spells out the measures intended to ensure
womenʼs security and rights and open up new opportunities
for them. Among other steps, the Government commits to
enacting anti-violence legislation, improving reproductive
health services, ensuring access to training, employment
and credit, and increasing the number of women in all
spheres of the public service through affirmative action.

Implementation of the Action Plan is an integral part of the
Afghanistan National Development Strategy, the countryʼs
interim poverty reduction strategy. The Ministry of Womenʼs
Affairs, with the assistance of UNIFEM, is responsible for
ensuring that a gender perspective is applied to all govern-
ment policies, programmes and budgets.IM
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RIGHT: In India and other
countries, women look to
UNIFEM to put their needs
on the UN agenda.

From Afghanistan to Tajikistan, UNIFEM supported the
formulation of 18 poverty reduction strategies in 2006
and was closely involved in other coordination mecha-
nisms developed in the context of UN reform:
� In India, the UN Development Assistance Framework

includes an outcome specifically relating to violence
against women, putting the issue squarely on the
agenda of the UN country team in support of national
development efforts. Overall, UNIFEM participated in

the development of 42 Common Country
Assessments and UN Development Assistance
Frameworks (CCA/UNDAF) in 2006, compared to 37
in 2005. 

�To analyse the Millennium Development Goals
(MDGs) from a gender perspective, UNIFEM collabo-
rated with the UN Economic Commission for Latin
America and the Caribbean on a series of country
studies that use national statistical data to form a
regional comparative report. In 2006, UNIFEM was
engaged in 25 MDG processes at both country and
regional level. 

LEFT: Facing the future: To open up new opportunities for
women that ensure their security and rights, UNIFEM helped to
develop the National Action Plan for the Women of Afghanistan.

Years: UNTrust Fund to End Violence Against Women
Men are the primary
perpetrators of 

gender-based violence. They
are also critical partners in 
eliminating it. With support from
the UN Trust Fund, the African
Women’s Development and
Communications Network
(FEMNET) has worked in
Ethiopia, Kenya, Malawi,
Somaliland, South Africa and
Zambia to rally men around

advocating an end to violence
against women. 

FEMNET began this work in
2001 with the creation of a
regional network of men that
would help build capacity
through the sharing of know-
ledge and experiences. Since
then, the network has estab-
lished a series of national chap-
ters. They regularly reach out to
the media and conduct training

on gender and violence, 
including the link to HIV/AIDS.
They also advocate changing 
negative male stereotypes
about women and abandoning
harmful sexual practices, such
as wife swapping and general
promiscuity, that increase the
risk of contracting HIV. 

In 2003, 100 men from four
countries boarded buses to
travel from Kenya to Malawi.

Along the way, they conveyed
through drama and music 
the vital role men can play in
stopping both gender-based
violence and HIV/AIDS. “As
men, we need to reassess how
we have been socialized,” says
journalist Nelson Banda from
Zambia. “We need to make
positive changes and influence
other men to live exemplary
lives.”
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Pooling Funds,Fostering Leadership

A
ll over Kenya, womenʼs political leadership is
being built from the ground up: In 20 districts
across the country, Womenʼs Regional
Assemblies have been established ahead of
the 2007 elections with the goal of mobilizing

women to become engaged in politics. Convened by
women who are esteemed leaders in their respective com-
munities, the Regional Assemblies educate voters, provide
training and advice to female candidates running for office
and organize women to advocate for change on issues of
common concern, such as HIV/AIDS and violence against
women. 

Support for the Womenʼs Regional Assemblies comes
from a UNIFEM-managed basket fund, a joint funding
mechanism by several donors for a specific sector. This
pooling of resources is becoming increasingly common as

the international community is looking into new aid modali-
ties to enhance the effectiveness of official development
assistance. The $4.2 million basket fund in Kenya has been
set up by the Governments of the Netherlands, Norway,
Sweden and the United Kingdom with the aim of strength-
ening womenʼs leadership in communities and at the
national level. With the help of the fund, womenʼs groups
advocate for affirmative action, encourage political parties to
include a gender perspective in their programmes, and
raise the profile of women candidates for the elections by
engaging the media. 

UNIFEM was involved in rendering new funding mecha-
nisms more effective throughout the year:
�Following a conference on opportunities for accelerating

progress on gender equality in the context of new aid 
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��modalities in Brussels in 2005, UNIFEM partnered
with the Government of Burundi to convene a
regional consultation for Africa on the same topic in
Bujumbura in July 2006. A conference, titled
Gender Equality and Rights-Based Development
Planning and Budgeting in the Commonwealth of
Independent States, followed in Kazakhstan in 
May 2007. The consultations are geared to inform
discussions at the High Level Forum on Aid
Effectiveness in Ghana in 2008 – a key venue to
promote the need for a stronger gender equality
dimension in the aid effectiveness agenda.

�UNIFEM, the International Training Centre of the
International Labour Organization and the European
Commission have launched a joint three-year EC/UN
Partnership for Gender Equality in Development and
Peace. The 2.5 million euro programme aims to sup-
port advocacy and action to step up investments in
gender equality as key to turning aid effectiveness
into development effectiveness.

ABOVE: Pushing for progress: UNIFEM held regional 
consultations in Africa and the CIS to promote investments 
in gender equality as key to turning aid effectiveness into
development effectiveness.

Years: UNTrust Fund to End Violence Against Women
In Nepal’s moun-
tainous terrain, high 

illiteracy rates and civil conflict
have posed daunting chal-
lenges to informing women
about their right to live free from
violence. In addition to domestic
abuse and sex trafficking, some
Nepali women face physical
and mental harassment from
their in-laws related to dowry. 

Radio broadcasts are one way

of helping ensure that women
understand and can claim their
rights. Two NGOs, Digital
Broadcast Initiative and Equal
Access Nepal, in partnership
with General Welfare Prathistan,
secured a UN Trust Fund grant
for a series of 26 radio pro-
grammes called ‘Changing Our
World’. The programmes
reached out to two million listen-
ers with information about

human rights, peacebuilding,
stopping violence against
women and HIV/AIDS.

The weekly episodes were
rooted in women’s everyday
experiences, collected by a
group of 12 rural women whom
the project trained as reporters.
Sixty women facilitators learned
how to convene and manage
community listening groups, in
which 15,000 people partici-

pated across the country. 
An evaluation found that

knowledge about domestic vio-
lence had doubled in communi-
ties reached by the broadcasts,
and subsequent action has
been taken. Greater under-
standing of the connections
between domestic violence and
alcohol, for example, has led to
community sanctions on exces-
sive drinking. 
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BELOW: A Kenyan woman
registers for the 2007 elec-
tions. A basket fund sup-
ports women to become
engaged in politics.
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UNIFEM Statement of Income and Expenditure
For the year ended 31 December 
All figures included in this report are expressed in thousands of US dollars

**The amount of $6258 is already allocated to multi-year funded projects with durations which last through 2008
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____________________________________________________________________________________________________________________________________________________
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____________________________________________________________________________________________________________________________________________________

____________________________________________________________________________________________________________________________________________________

INCOME
Voluntary contributions 
Cost-sharing contributions
Sub-trust fund contributions
Sub-total

Interest income
Reimbursable support services
Other income

Sub-total

TOTAL INCOME 

EXPENDITURE
Project Costs

General resources
Cost-sharing
Sub-trust funds

Sub-total

Biennial support budget
Management and administrative costs
Technical support costs
Reimbursable support services costs

Sub-total

TOTAL EXPENDITURE

Excess of income over expenditure

2005
22,004 
27,657 
3,952 

53,613 

1,103 
2,958 

139 
4,200 

57,813 

17,175 
23,232 
7,042 

47,449 

3,293 
3,847 
1,170 
8,310 

55,759 

2,054 

2006
24,996 
27,402 
5,177

57,575 

1,867 
3,598 

250 
5,715 

63,290 

17,947 
26,512 
3,436 

47,895 

3,147 
3,910 
2,080 
9,137 

57,032 

6,258 **
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UNIFEM Contributions from Governments and Other Donors in 2006
in thousands of US dollars .      

***Includes $1 million that relates to joint programming

***
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______________________________________________________________________________________________________________________________________________________________________
______________________________________________________________________________________________________________________________________________________________________
______________________________________________________________________________________________________________________________________________________________________
______________________________________________________________________________________________________________________________________________________________________
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______________________________________________________________________________________________________________________________________________________________________
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______________________________________________________________________________________________________________________________________________________________________
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______________________________________________________________________________________________________________________________________________________________________
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______________________________________________________________________________________________________________________________________________________________________
______________________________________________________________________________________________________________________________________________________________________
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______________________________________________________________________________________________________________________________________________________________________
______________________________________________________________________________________________________________________________________________________________________
______________________________________________________________________________________________________________________________________________________________________
______________________________________________________________________________________________________________________________________________________________________
______________________________________________________________________________________________________________________________________________________________________
______________________________________________________________________________________________________________________________________________________________________
______________________________________________________________________________________________________________________________________________________________________
______________________________________________________________________________________________________________________________________________________________________
______________________________________________________________________________________________________________________________________________________________________
______________________________________________________________________________________________________________________________________________________________________
______________________________________________________________________________________________________________________________________________________________________
______________________________________________________________________________________________________________________________________________________________________
______________________________________________________________________________________________________________________________________________________________________
______________________________________________________________________________________________________________________________________________________________________
______________________________________________________________________________________________________________________________________________________________________
______________________________________________________________________________________________________________________________________________________________________
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______________________________________________________________________________________________________________________________________________________________________
______________________________________________________________________________________________________________________________________________________________________
______________________________________________________________________________________________________________________________________________________________________
______________________________________________________________________________________________________________________________________________________________________
______________________________________________________________________________________________________________________________________________________________________
______________________________________________________________________________________________________________________________________________________________________
______________________________________________________________________________________________________________________________________________________________________
______________________________________________________________________________________________________________________________________________________________________

11,483 
11,134 
8,037 
6,301 
5,777 
2,721 
2,669 
1,975 
1,603 
1,511 
1,488 
1,485 
1,265 
1,091 
1,007 

826 
621 
590 
290 
282 
240 
232 
181 
60 
50 
40 
35 
32 
30 
25 
22 
21 
20 
16 
15 
13 
11 
10 
10 
10 
10 
10 
7 
5 
5 
4 
4 
3 
2 
2 
2 
2 
1 
1 
1 

63,288 
(9,208)

54,080

1,165 
700 
395 
364 
127 
100 
93 
65 
60 
50 
50 
45 
32 
21 
16 
15 
1

196 
3,495 

57,575

3,947 

1,485 

1,511 
461 

250 
392 

100 

10 

5 

8,161 
(3,947)

4,214

700 
104 

93 

50 

1
15 

963 

5,177

GOVERNMENTS
Spain*
Sweden
United Kingdom
United States
Norway
Italy*
Canada**
Denmark
Japan/UN Human Security
Belgium
Finland
Germany
Ireland
Austria
Luxembourg
Switzerland
Australia
Iceland
New Zealand
Jordan
Netherlands
Ecuador
Brazil
Mexico
Singapore
Kuwait
Slovenia
Andorra
China
Turkey
Philippines
India
Pakistan
South Africa
Greece
Estonia
Liechenstein
Ghana
Israel
Republic of Korea
Syrian Arab Republic
Thailand
Cyprus
Malaysia
Trinidad and Tobago
Cambodia
Morocco
Chile
Albania
Guyana
Mozambique
Nepal
Barbados
Belize
Samoa
Other Governments
Total from Governments
* Less paid in 2007
** Less paid in 2006
Net contributions received

OTHER DONORS
UN Agencies
Johnson & Johnson
UNIFEM National Committees
Federation of Dutch Trade Unions (FNV) 
Omega
Ford Foundation
UNFIP
AGFUND
IDRC
Tag Heuer
Jones Day Foundation
OSIWA
Oxfam Novib
World Bank
Sisters of Mercy
Crisis Management Initiative
Zonta International
Others
Total from other donors

GRAND TOTAL 

Core Funds                  Cost Sharing                   Trust Funds                      Total 2006                      Total 2005  

3,949 
3,429 
5,613 
3,219 
3,093 
1,314 
2,036 

842 
707 

763 
1,059 
1,015 

124 
1,007 

826 
430 
100 
274 

60 
50 
40 
25 
32 
30 
25 
22 
21 
20 
16 
15 
13 
8 

10 
10 
10 
10 
10 
7 
5 

4 
3 
2 
2 
2 
2 
1 
1 
1 

30,257 
(5,261)

24,996 

24,996

3,587 
7,705 
2,424 
1,597 
2,684 
1,407 

633 
1,133 

896 

264 
426 

575 

191 
390 
16 

282 
240 
232 
181 

3

4 

24,870 

24,870

1,165 

291 
364 
127 
100 

65 
60 

50 
45 
32 
21 
16 
15

181
2,532 

27,402

721 
8,192 
9,473 
4,357 
6,117 
3,115 
3,253 
1,238 
3,297 

605 
1,097 
1,706 

831 
248 

1,035 
826 
620 
448 
999 
282 

- 
155 
368 
60 
50 

- 
- 

26 
30 
25 
5 

22 
21 
16 
15 

9 
- 

10 
15 
10 
10 
6 
5 
- 

23 
4 
- 
- 
3 
- 
- 
1 
- 
1 

867 
50,217 

(940)
49,277

2,730 
250 
238 
54 

165 
189 
145 
101 

66 
82 

50 

75
191 

4,336 

53,613
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GLOBAL
Building Capacity and Improving
Accountability for Gender Equality
in Development, Peace and
Security 
$ 3,339,415
Against the background of the
Paris Declaration on Aid
Effectiveness, this joint programme
with the European Commission
and the International Labour
Organization aims to support
advocacy and action to step up
investments in gender equality 
as key to the effectiveness of
development assistance. 

Supporting Womenʼs Engagement
in Peacebuilding and Preventing
Sexual Violence in Conflict:
Community-Led Approaches
$ 6,695,386
This project aims to support
womenʼs efforts to prevent conflict
and build peace in six countries –
Afghanistan, Haiti, Liberia, Rwanda,
Timor-Leste and Uganda – by fos-
tering an environment that encour-
ages their effective participation in
community decision-making.

Womenʼs Election Watch
$ 231,167
To promote gender equality in poli-
tics, this project will conduct a
range of activities to build the
capacity of women in public office
and civil society.

AFRICA
Strengthening Responses to
Addressing the Feminization of
Poverty in Africa
$ 301,222
This programme seeks to enhance
the capabilities of female cross-
border traders to generate income
and contribute to development. 

Promoting Womenʼs Participation
and Access to Politics and
Leadership in Nigeria
$ 275,000
This initiative has aimed to bolster
the knowledge and capacity of
gender equality advocates to push
for the full and effective political
participation of women in the 2007
elections and beyond.

Mainstreaming Gender Equality
into State Economic
Empowerment and Development
Strategies (SEEDS) in Nigeria
$ 94,345
This programme will strengthen the
technical capacity of government
ministries in five states to main-
stream gender equality into plan-
ning, budgeting, implementation
and evaluation; support civil society
to engage in the formulation and
implementation of SEEDS and rele-
vant budget processes; and create
a pool of local gender expertise.

ASIA/PACIFIC & ARAB STATES
Improving Protection and Support
Services for Womenʼs Human
Rights in South Asia
$ 2,963,704
This programme aims to build the
capacity of law enforcement and
judicial institutions to prevent traf-
ficking; enable women and girls 
to obtain legal redress for rights
violations; improve implementation
of anti-trafficking laws and coordi-
nation in rescue and rehabilitation
work; and ensure shelters provide
adequate support to survivors. 

Strengthening Womenʼs Legal
Rights in Aceh
$ 1,132,150
To promote womenʼs rights in the
context of Acehʼs law reform, this
project will strengthen partnerships
with government, religious and
civil society leaders; provide tech-
nical assistance to ensure that the
drafting of qanuns (by-laws) is
informed by a gender perspective;
and promote understanding of the
compatibility of Shariʼa law with
the Convention on the Elimination
of All Forms of Discrimination
against Women. 

Promoting Womenʼs Role in
Peacebuilding and Dialogue in
Northern Iraq
$ 124,940
The two complementary compo-
nents of this project are: to
enhance the capacity of civil socie-
ty organizations, particularly
womenʼs non-governmental organ-
izations, to take part in peace-
building initiatives; and to support
a number of these organizations in
efforts to promote inter-ethnic dia-
logue to foster tolerance and dif-
fuse growing tensions in the
region. 

Assistance to Family Courts for
the Implementation of the Family
Code in Morocco
$ 1,678,486 (joint programming)
With the reform of the Family
Code, the family courts are at the
centre of implementing the newly-
acquired rights of Moroccan
women. The project aims to
enable the Ministry of Justice to
improve the quality of its response
and to ensure an equitable appli-
cation of womenʼs human rights,
and hence, to combat all forms of
violence against women.

Functional Literacy and Womenʼs
Empowerment in Morocco 
$ 243,659
To strengthen womenʼs capacity to
claim their rights, UNIFEM will 
help to mainstream gender into
official literacy documents and
contribute to womenʼs empower-
ment through improving their 

understanding of legal issues,
especially in relation to family law. 

Gender Equality in Local Level
Planning and Budgeting in
Morocco
$ 133,580
Through this initiative, gender
equality concerns will be integrat-
ed into planning and budgeting
processes in seven municipalities
in Morocco.

Strengthening Capacity of People-
Centred Development in Syria
$ 240,245
Targeting female local government
staff and representatives of non-
governmental organizations for
training, forums and dialogues, 
the goal of this programme is to
promote people-centred good 
governance and to raise aware-
ness of womenʼs rights in Syrian 
municipalities.

EUROPE & CIS
Gender-Responsive Budgeting:
Advancing Gender Equality and
Democratic Governance through
Increased Transparency and
Accountability 
$ 267,112
The aim of this programme is to
promote womenʼs human rights
through integration of a gender
perspective into policy planning
and budgeting processes in coun-
tries in South-East Europe. The
programme will support gender
equality advocates to develop
knowledge on gender-responsive
budgeting and to monitor alloca-
tions to inform their advocacy
strategies.

Promoting Gender Equality in
National Development Policies
and Programmes in Moldova
$ 267,112
To promote gender equality as a
pre-requisite for rights-based sus-
tainable development, this pro-
gramme will enhance national
capacities in Moldova, enabling the
country to realize commitments to
gender-responsive good gover-
nance and poverty alleviation.

LATIN AMERICA 
& THE CARIBBEAN
Gender-Responsive Budget
Initiatives in Latin America
$ 1,402,338
This programme aims to reinforce
the social, political and economic
rights of Latin American women by
supporting gender-sensitive budg-
eting processes and strengthening
womenʼs participation in decision-
making.

Women, Peace and Security in
Latin America
$ 1,402,338
This project will prioritize two activ-
ities: strengthening the protection
of women affected by armed con-
flict from sexual violence; and
strengthening womenʼs participa-
tion in conflict resolution and
peacebuilding processes, through
consultation, assistance and train-
ing. The project will operate in
Colombia with a component in
Guatemala focused on developing
a campaign to raise awareness of
gender-based violence. 

Womenʼs Economic Agenda in
Central America – Phase II 
$ 3,742,860
This project aims to promote
womenʼs economic autonomy and
rights in the Central American
Isthmus through the generation of
knowledge, capacity-building and
public policies that tackle gender
inequality in the economy. 

Strengthening Young Womenʼs
Leadership and Networking in the
Southern Cone
$ 240,413
This project aims to strengthen
young womenʼs leadership and
networking skills, in order to help
consolidate their political agenda
and expand their opportunities to
influence decision-making
processes. 

Mainstreaming Gender Analysis in
HIV/AIDS Programming in the
Caribbean: Phase II –
Strengthening Sector Capacity 
$ 251,000
The initiative will build on the work
undertaken in its first phase, which
focused on deepening the under-
standing of the gendered causes
and consequences of the HIV/AIDS
epidemic in the region to ensure
gender mainstreaming of HIV/AIDS
programmes. The second phase of
the project will focus in particular on
the education, health and social
sectors, and scale-up popular
advocacy strategies centred on 
vulnerable populations.

Prevention of Sexual Violence and
Protection of Victims in Haiti 
$ 267,500
This inter-agency project aims to
build national capacity in the areas
of prevention and care for women
and girls in Haiti who have suf-
fered sexual violence, by facilitat-
ing their access to medical, psy-
cho-social and legal assistance
and educating communities about
the causes and consequences of
sexual violence through a commu-
nications campaign. 

This information provides details on new UNIFEM initiatives approved in
2006/2007 and does not represent the entire portfolio of ongoing programmes.
The amounts quoted may represent multi-year pledges.

*
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UN Trust Fund to End Violence Against Women 2006 Grantees*
AFRICA
Botswana – Ministry of Labour and
Home Affairs, Women's Affairs
Department
“Accelerate the implementation of
laws, policies and plans that address
violence against women and support
reduction of the twin pandemics of
HIV/AIDS and violence against
women”
$ 100,000**

Cameroon – Human Rights Peace
Advocacy (CHRAPA) 
“Human rights-based approach to
combating violence against women”
$ 115,000

Côte d'Ivoire – Swiss Scientific
Research Centre/Centre Suisse de
Recherches Scientifiques (CSRS)
“Preventing violence against women
and HIV/AIDS, raising awareness of
the linkages and improving access to
legal and medical assistance”
$ 75,000

Liberia – Foundation for
International Dignity (FIND) 
“Implementation of existing laws, poli-
cies and plans of action that address
violence against women”
$ 81,371

Liberia – National Women NGO
Secretariat of Liberia
“Empowering rural communities to
work on violence against women”
$ 68,988

Liberia – West Africa Network for
Peace Building (WANEP) 
“Increasing awareness to end vio-
lence against women”
$ 67,809

Niger – Association des Femmes
Juristes 
“Implementation of laws, policies and
action plans on violence against
women”
$ 67,655

Nigeria – Civil Resource
Development and Documentation
Centre in partnership with ActionAID
International
“Strengthening civil society and com-
munity organizations to integrate gen-
der and human rights perspectives in
HIV/AIDS prevention and stigma
reduction interventions”
$ 100,000**

Rwanda – Rwanda Initiative for
Sustainable Development 
“Overcoming gender-based violence
through monitoring law enforcement
and data-collection and dissemination”
$ 103,170

Somalia – Coalition of Grassroots
for Women (COGWO) 
“Strengthening institutional mecha-
nisms and womenʼs rights defenders
to reduce violence against women”
$ 30,000

Somalia – Dallaalo Humanitarian
Organization 
“Stemming the cycle of violence
against women in Somalia –
Women's rights are human rights”
$ 50,000

Somalia – Ministry of Family Welfare
and Social Development in
Somaliland
“Advocating for prevention of violence
against women through implementa-
tion of national and international laws
stemming the cycle of violence
against women in Somalia”
$ 60,000

Somalia – Ministry of Women 
and Family Affairs and Samo
Development Organization 
“Violence against women: reviewing
implementation of anti-violence laws
and womenʼs access to justice”
$ 60,000

Togo - Groupe de Réflexion et
dʼAction, Femme, Démocratie et
Développement/ Centre de
Recherche dʼInformation et de
Formation pour la Femme
“Three years to alleviate violence
related to widowhood rites and
reduce women's vulnerability to
HIV/AIDS”
$ 75,000

Zimbabwe – Women and Law in
Southern Africa 
“Supporting the implementation of the
Domestic Violence Law in Zimbabwe”
$ 195,393

ASIA/PACIFIC
India – Lawyers Collective  
“Staying alive – Empowerment
through law”
$ 140,000

India – Society Social Uplift 
Through Rural Action (SUTRA)
“Making Nyaya Panchayat (local
courts) instrumental in implementing
the Protection of Women from
Domestic Violence Act 2005”
$ 78,000

India – Breakthrough
“At the intersection of gender-based
violence – empowering women
against HIV/AIDS and the stigma and
discrimination resulting from infection”
$ 100,000**

Mongolia – Centre for Citizensʼ
Alliance
“Strengthen the implementation of
laws on domestic violence, trafficking
in women, rape and sexual harass-
ment in Mongolia”
$ 217,926 

Nepal – Equal Access
“Using a flagship womenʼs radio pro-
gramme to empower women to end
stigma, violence and discrimination”
$ 200,000

Thailand – Raks Thai Foundation
“Supporting HIV-affected women 
to reduce and respond to sexual 
violence”
$ 200,000

Viet Nam – Centre for Reproductive
and Family Health in partnership
with the Viet Nam Women's Union
“Combating sexual violence against
women and HIV/AIDS prevention in
Lao Cai and Lang Son Provinces”
$ 100,000**

EUROPE & CIS
Bulgaria – Bulgarian Gender
Research Foundation
“Coordinated efforts towards building
an enabling environment for sustain-
able and effective implementation of
the Bulgarian law on protection
against domestic violence”
$ 140,309

Bulgaria – Institute for Social Policy
and Social Work
“Development of integrated practices
to address violence against women
and girls with disabilities”
$ 77,861

Ukraine – International Humanitarian
Centre "Rozrada" 
“Implementation of the Law on
Prevention of Domestic Violence in
Ukraine”
$ 109,000

Ukraine – Kiev School of Equality 
“Violence against women – Efficiency
and regularity of counteraction”
$ 109,000

LATIN AMERICA
AND THE CARIBBEAN
Argentina – Secretaría de Derechos
Humanos de la Provincia de Buenos
Aires; Central de Trabajadores
Argentinos (CTA); Mujeres al Oeste
“Generating sustainable mechanisms
to diminish the causes and conse-
quences of violence against women”
$ 50,000

Bolivia/Ecuador – Family Care
International 
“Violence against women among the
population bordering Bolivia and
Ecuador”
$ 118,170

Chile – Centre of Studies for the
Development of Women (CEDEM)
“Indoors: Domestic and sexual violence
– A regional and local strategy for the
promotion of women's human rights”
$114,000

Dominican Republic – Colectivo
Mujer y Salud
“Reducing the risk and vulnerability to
violence against women and
HIV/AIDS on the Dominican-Haitian
border, through advocacy, capacity-
building and changing public policies”
$ 100,000**

Ecuador – Centro Ecuatoriano para 
la Promoción y Acción de la Mujer
(CEPAM Quito) and Dirección
Nacional de Género del Ministerio de
Gobierno (DINAGE)
“Strengthening the civil and penal
system through training and cross-
institutional coordination to reduce
impunity in cases of domestic and
sexual violence”
$ 100,000

Grenada – Grenada National
Organization of Women
“Community watchdog to support
women who are experiencing gender-
based violence”
$ 218,170

Guatemala – PIES Association 
“Promotion of human rights of Mayan
women for a life free of violence”
$ 115,260

Nicaragua – Comisaría de la Mujer y
Niñez
“Intervention/prevention model on
VAW in differentiated populations
(Atlantic Coast, Nicaragua)”
$ 102,910

Paraguay – Comité de América
Latina y Caribe para la Defensa de
los Derechos de la Mujer (CLADEM),
Paraguay 
“Monitoring and capacity-building for
improving access to justice among
women who suffer from violence”
$ 154,000

Trinidad and Tobago – Centre for
Gender and Development Studies 
at the University of the West Indies,
St. Augustine
“Breaking the Silence: Child 
Sexual Abuse and HIV Infection –
A Multi-Sectoral Intervention”
$ 200,000

Since its inception, the Trust Fund has awarded $13 million in grants to 234 initiatives in 109 countries. 
As part of multi-year funding. 

*
**
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REGIONAL PROGRAMME
DIRECTORS
South Asia 
Chandni Joshi
D-53 Defence Colony
New Delhi 110 024, India
Tel: 91-11-2464-6471 or 2469-8297
Fax: 91-11-2462-2136 
E-mail: chandni.joshi@unifem.org
www.unifem.org.in

East and South-East Asia 
Jean DʼCunha
United Nations Building, 5th floor
Rajdamnern Nok Avenue
Bangkok 10200, Thailand
Tel: 66-2288-2093
Fax: 66-2280-6030
E-mail: jean.dcunha@unifem.org
www.unifem-eseasia.org

Pacific 
Elizabeth Cox
Level 5, Vanua House
Victoria Parade
Suva, Fiji
Tel: 679-330-1178 or 1118
Fax: 679-330-1654
E-mail: elizabeth.cox@unifem.org 
www.pacific.unifem.org  

Arab States 
Haifa Abu Ghazaleh
14 Abdallah Bin Omar Street
P.O. Box 830 896
Amman 11183, Jordan
Tel: 962-6-520-0060
Fax: 962-6-567-8594
E-mail: haifa.abughazaleh@unifem.org
www.unifem.org.jo

East and Horn of Africa 
Nyaradzai Gumbonzvanda
UN Gigiri Complex
Block Q, Rooms 100-109
Nairobi, Kenya
Tel: 254-20-624301 or 254-20-
624383/4/5/6
Fax: 254-20-624494/90/89
E-mail:
nyaradzai.gumbonzvanda@unifem.org
www.unifem-easternafrica.org

Central Africa 
Josephine Odera
P.O. Box 445
Kigali, Rwanda
Tel: 250-590463/ 590464
Fax: 250-590499
E-mail: josephine.odera@unifem.org

Francophone and Lusophone 
West Africa 
Cecile Mukarubuga
Immeuble Faycal
19 Rue Parchappe
Dakar, Senegal
Tel: 221-839-9082
Fax: 221-823-5002
E-mail: cecile.mukarubuga@unifem.org

Anglophone West Africa 
Florence Butegwa
UN House, 2nd Floor, Wing A
Plot 617/618, Diplomatic Drive
Central Business District
Abuja, Nigeria
Tel: 234-9-4616312/ 4616313
Fax: 234-9-4618579
E-mail: florence.butegwa@unifem.org

Southern Africa 
Nomcebo Manzini
7 Naivasha Road
Sunninghill, Johannesburg
South Africa
Tel: 27-11-603-5000
Fax: 27-11-603-5129 
E-mail: nomcebo.manzini@unifem.org

Mexico, Central America, 
Cuba and the Dominican Republic
Teresa Rodríguez
Presidente Mazaryk No. 29, Piso 6
Colonia Polanco
11570 Mexico City, Mexico
Tel: 52-555-263-9808
Fax: 52-555-203-1894
E-mail: teresa.rodriguez@unifem.org.mx
www.unifem.org.mx

Andean Region 
Moni Pizani
P.O. Box 17-03-4731
Edif. Naciones Unidas, 2do. Piso
Avenida Amazonas 2889 y La Granja
Quito, Ecuador
Tel: 593-2-2460-329/334
Fax: 593-2-2460-328
E-mail: moni.pizani@unifem.org 
www.unifemandina.org 

Caribbean 
Roberta Clarke
United Nations House
Marine Gardens
Hastings
Christ Church, Barbados
Tel: 246-467-6000/6132
Fax: 246-437-6596
E-mail: roberta.clarke@unifem.org
www.unifemcar.org

Southern Cone 
Ana Falú
Setor Comercial Norte Quadra 2, 
Bloco A
Módulo 1101
Ed. Corporate Financial Center
70712-901 Brasília, Brazil
Tel: 55-61-3038-9280
Fax: 55-61-3038-9289
E-mail: ana.falu@unifem.org
www.unifem.org.br

Central and Eastern Europe 
Osnat Lubrani
Grosslingova 35
81109 Bratislava, Slovak Republic
Tel: 421-2-593-37-324
Fax: 421-2-593-37-171
E-mail: osnat.lubrani@unifem.org or
bratislava.unifem@unifem.org
www.unifem.sk

Commonwealth of 
Independent States 
Damira Sartbaeva
67 Tole Bi Str.
Almaty, Kazakhstan 480091
Tel: 732-72-582643 ext.604
Fax: 732-72-582645
E-mail: damira.sartbaeva@undp.org
www.unifemcis.org

COUNTRY PROGRAMME
DIRECTORS
Afghanistan 
Meryem Aslan
Shar-e-New
Kabul, Afghanistan
Tel: 93-70-285-454
Fax: 873-763-468-836
E-mail: meryem.aslan@unifem.org
http://afghanistan.unifem.org

Morocco
Zineb Touimi-Benjelloun
Angle Avenue Moulay Hassan et 
Rue Moulay Ahmed Loukili
Casier ONU
Rabat-Chellah, Morocco
Tel: 212-37-703555
Fax: 212-37-701566
E-mail: z.touimi-benjelloun@unifem.org



Australia
Rosalind Strong, President 
E-mail: president@unifem.org.au

Austria
Brigitte Brenner, President
E-mail: unifem.austria@aon.at

Canada
Sue McGarvie, Co-president
Fred Farag, Co-president 
E-mail: unifem@unac.org

Finland
Dr. Helena Ranta, President 
Leena Schmidt, Executive Director
E-mail: unifem@unifem.fi

Germany
Karin Nordmeyer, President
E-mail: karinnordmeyer@unifem.de

Iceland
Sjofn Vilhelmsdottir, Executive Director 
E-mail: sjofn@unifem.is or
unifem@unifem.is

Ireland
Mahin Sefidvash, President 
Sandra Dillon-Howes, Vice President 
E-mail: mahinsefidvash@iol.ie or 
dilhow@eircom.net

Italy
Simone Ovart-Bruno, President
E-mail: unifemitalia@virgilio.it 

Japan
Makiko Arima, President
Junko Susaki, Vice President
E-mail: unifemnihon@crux.ocn.ne.jp or
junkossk@gf7.so-net.ne.jp

New Zealand
Jean Corbin Thomas, President 
E-mail: jean.c.t.@clear.net.nz

Philippines
Millette Rosales, President
E-mail: millettetr@yahoo.com

Singapore
Saleemah Ismail, President 
E-mail: admin@unifemsingapore.org.sg

Sweden 
Birgitta Ahlqvist, President
Mehri Afsahi, President
Rigmor Mjörnell, President
E-mail: info@unifem.se

Switzerland/Liechtenstein
Erika Linder, President 
E-mail: erika.linder@unifem.ch

United Kingdom
Juliet Colman, President
E-mail: JColman14@aol.com or
info@unifemuk.org

United States
Sheryl J. Swed, President
E-mail: info@unifemusa.org

AARP

Altrusa International

Associated Country Women of the World (ACWW)

Bahaʼi International Community

Congregation of Our Lady of the Good Shepherd

International Armenian Womenʼs Association

International Association of Women in Radio and Television

International Federation for Home Economics

International Federation of Business and Professional
Women

International Federation of Settlements and 
Neighbourhood Centres (IFS)

International Federation of University Women

International Federation of Women in Legal Careers

International Institute of Rural Reconstruction

National Council of Women USA

Pan-Pacific S. E. Asia Womenʼs Association (PPSEAWA)

Soroptimist International

Trickle Up Program, Inc.

United Nations Association of the United States of America
U.S. Committee for UNIFEM

Virginia Gildersleeve International Fund

World Association of Girl Guides and Girl Scouts

World Federation of Ukrainian Womenʼs Organizations 

World Union for Progressive Judaism

World Young Womenʼs Christian Association

Zonta International
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