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his publication does not
claim to capture the
depth of knowledge and

complexities of the con-

flict situations in the countries cov-
ered. In a number of cases, it is not
even possible to provide related
information about the scope of vio-
lence in which the initiatives were
applied. Rather, it aims to enhance
good practice in conflict resolution
by identifying the common denomi-
nators in the initiatives as well as
their strategic elements.
Subsequently, on the basis of the ,
impact registered and the lessons
learnt, it can suggest a framework
that can be the basis of strengthen-
ing women in their role as promoters
of a culture of peace.

The UNHCR, UNESCO, UNDP,
UNFPA, UNICEF and UNIFEM, as
the publishers of Documented Best
Practices in Peace Building and Non-
Violent Conflict Resolution, warmly

Edited and produced by Angela ERNEST

thank all the participants at the
Addis Ababa Workshop, 1997 and
Dr. Jacqueline Adhiambo-Oduol for
her analysis and suggestions for the
strategy and framework.

The publication, based on the data
gathered from testimonies given by
participants at the Addis Ababa
Workshop, is an inter-agency strate-
gy for strengthening the role of
women as peace makers. Its purpose
is to document, publish and dissemi-
nate African women’s practices in
order to make them visible and
accessible.

It is hoped that knowledge of the
methods, their strategic elements,
limitations and impact will aid the
development of similarly effective
and appropriate programmes at the
community, regional and national
levels.
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PREFACE

A letter from H.E. Dr. Salim A. Salim,
Secretary General of the OAU :

In deciding to establish an OAU Mechanism for
Conflict Prevention, Management and Resolution,
the African Leaders were aiming at providing our
continental Organisation with an instrument
which could mobilise the resources and energies
available in the continent towards building peace,
security and stability. Amongst the forces for
peace to be mobilised were the women who con-
stitute the majority of our people and who have a
high level of motivation to promote peace in Africa.

It is for this reason that we, at the OAU, have
decided to accord maximum recognition and sup-
port, within the means of our Organisation, to
women's initiatives for peace in Africa. Itis also
for this reason that we have been exploring how
best to involve women to support the work of the
OAU Mechanism for Conflict Prevention,
Management and Resolution. This, indeed, is
also in conformity with the principles articulat-
ed in the Beijing Platform for Action which among
other things, called for involvement of women in
peace-making and peace-building activities.

Itis also in that context that the OAU has sup-
ported women initiatives such as the African
Platform for Action adopted at the Fifth Regional
Conference on Women held in Dakar, Senegal,
in November 1994. In fact, the Platform was
endorsed by the Thirty-first Ordinary Session
of the Assembly of Heads of State and
Government held in Addis Ababa, Ethiopia in
June 1995. Other initiatives that the OAU has
been closely associated with and supports include
the Kampala Regional Conference on Women
and Peace (November 1993), the Women's
Leadership Forum on Peace (March 1996) and
the Kigali Conference on Peace, Gender and
Development (March 1997) and, more recently,
the Workshop on Documented Best Practices of
Women in Peace-Building and Non-Violent
Means of Conflict Resolution, Addis Ababa
(November 1997).

All these efforts have contributed significant-
ly to the process that led to the establishment of
the African Women Committee for Peace and
Development to serve as a network and to artic-
ulate Women's views on regional and global issues.
This was clearly spelt out in the decision of the
Sixty-fourth Ordinary Session of the Council of
Ministers and the Thirty-third Ordinary Session
of the Assembly held in Harare, Zimbabwe, in
May 1997, requesting the OAU Secretary General



to set up an African Women Committee on Peace
and Development.

Within the framework of the Treaty
Establishing the African Economic Community
and the OAU 1993 Declaration establishing a
Mechanism for Conflict Prevention, Management
and Resolution, the main objective of the
Committee is to increase the effective participa-
tion and influence of African Women in the Peace
and Development process in the continent.

As partof all these efforts to promote the role
of women in the continent. a Workshop spon-
sored by the Inter-Agency Co-operation of UN
Agencies, namely the UNHCR, UNESCO, UNDP,
UNFPA, UNICEF and UNIFEM with the col-
laboration of the OAU and the UNECA, was held
in Addis Ababa in November 1997. The objec-
tive of the Workshop was predicated upon an
initiative of women activists to place on public
record some of the experiences related to best
practices of women in peace-building and non-
violent means of conflict resolution. I commend
and pay tribute to the Organisers and Sponsors of
the Workshop and all others who have stood up
in defence of the rights of women within our soci-
eties and communities. I salute their commit-
ment and dedication to the cause of women in
Africa.

The recommendations emanating from the
Workshop are in fact relevant and supportive to
the mandate and work of the African Women
Committee on Peace and Development. Indeed,
the Workshop provided a forum for women from
all sectors of life to share experiences on how best
to support and promote women’s initiatives dur-
ing the process of peace-building, conflict pre-
vention, management and resolution. It provid-
ed a forum for established women’s peace
movements, individual peace activists, promot-
ers and women's community based organisations
to share their experiences and document the best
practices on women's contribution to peace-build-
ing. Indeed, African women’s peace networks
have committed themselves to non-violent means
of conflict resolution and have taken action to
promote a culture of peace and respect for human-
ity, sometimes in extremely challenging circum-
stances. Yet, as is the case with most areas of
development, this enormous resource of women’s
talent has largely remained under-utilised.

In keeping with the decisions of the OAU
Policy Organs, we should forge ahead with our
individual and collective support to women’s

initiatives aimed at promoting, enhancing and
mainstreaming gender and women’s perspective
in the peace process. We need to support the par-
ticipation of women in conflict resolution, peace
negotiation, decision making and other political
processes.

A gender responsive policy for conflict resolu-
tion must not view women as helpless victims of
violence. Instead, it should recognise that women
are agents of change whose potential has not been
fully tapped. This s, essentially, because of pre-
vailing institutional structures, as well as social
and cultural norms in various parts of the conti-
nent. 'To date, most institutional and policy frame-
works for conflict resolution at the community,
local, national and regional levels have not, effec-
tively taken women's participation on board. As
a result, women’s unique contribution to non-
violent conflict resolution, their capacity to nego-
tiate for justice and peace, to confront issues col-
lectively and to mobilise the community to
challenge violent ways of managing conflict has
remained largely invisible.

Consequently, there is an urgent need for more
effective information and communication link-
ages that can promote women’s good practices
and innovative approaches in non-violent meth-
ods of conflict resolution.

We hope this publication will increase know-
ledge about the qualitative differences that women
make in maintaining social integration and peace-
building. We also hope it will motivate women
and men, formal and informal peace structures,
governments, NGOs, the UN Agencies and other
development partners to support the replication
of these practices in all situations of conflict from
the community to the national and regional
levels.

Finally, we appreciate the commitment of
the women peace activists who shared their expe-
riences during the Workshop. It is their inspira-
tion, courage and determination that made this
publication possible.

Let us all re-commit ourselves to the goal of
promoting women's empowerment and their full
participation on an equal basis with men, in all
peace initiatives and decision-making processes.



RODUCTION

Gender is a social construct that
marks a fundamental power rela-
tion in societies, which structures
and affects both the private and
public life of men and women. In
African societies, housework, supply
of water, child-care and family
health are considered women’s gen-
der responsibilities. The men are
expected to concentrate on the
material needs of their families, to
take up leadership and decision-
making positions particularly in the
public sphere, and to arm them-
selves and fight to protect the fam-
ily, the community or nation.

Such clear sets of message and instruc-
tions on the role of women and men
lead to a situation in which a vicious
cycle of sexism perpetuates the diffe-
rential treatment of women, the
entrenchment of rigid gender roles and
the division of labour. In addition, itis a
contributory factor in the inaccurate
interpretations that surround the term
gender. Often, such misinterpretation
denies the existence of the prevailing
hierarchy where women are subordi-
nated.

The mainstreaming of gender in the
peace process calls for the recognition
that men and women do different things

and have different responsibilities in
society. This recognition needs to be
based on reliable data to capture the
actual contribution of women and men
in both formal and informal peace initia-
tives in the continent.

This publication seeks to raise gender
awareness in peace programmes, a num-
ber of which make no mention of men
and women and assume that they are
gender neutral. From this perspective
therefore, it is necessary to take gender
equality as a primary issue in peace
initiatives and examine everything
through a gender lens.

Women's unique contribution to non-
violent conflict resolution, their capac-
ity to negotiate for justice and peace, to
confront issues collectively, and to mob-
ilise the community to challenge vio-
lent ways of managing conflict, have
remained largely invisible in main-
stream policies.

A gender responsive policy for conflict
resolution does not view women as help-
less victims of violence. Instead, it rec-
ognises that women are agents of change
whose potential has not been fully devel-
oped because of prevailing institution-
al, social and cultural structures in var-
ious parts of the continent.



While traditional African wowen’s wiediating and communicationf tedniquies

offer a highly effective wiethod of prowtoting peace, the wowen no longer
want to rely folely on a gender baged role to partidpate in the peace proces.
They want to be ewpowered to hold a wiore public and offidal place at the
centre of the wain (tream of dedfion waking.

To date, most institutional and policy
frameworks for conflict resolution at all
levels have not effectively taken advan-
tage of women’s participation. Despite
this drawback, women’s informal conflict
resolution initiatives have used methods
that have created an enabling environ-
ment for peace building and non-vio-
lent conflict management.

There is growing recognition, through
sustained advocacy, that women have
unique experience and skills to contrib-
ute towards solving Africa’s develop-
ment problems, particularly with regard
to its ‘seemingly intractable conflicts’.

The UN Agencies, Governments, inter-
national and national agencies are
increasingly aware of the
importance of
mainstream-
ing a gender
perspec-

tive in

peace

initiatives and promoting the concept
that authentic equality between men
and women in all spheres of society is
vital if true democracy is to succeed,
and a sustainable peace achieved.

Any formal or informal peace process
in the continent that does not involve the
women, half of the society, is inherent-
ly unsustainable.

'To understand the impact on society of
the women'’s peace movement in Africa,
it is necessary to examine the overall
initiatives and individual approaches
made by these resolute women in their
quest for non-violent means of conflict
resolution.




. Reasons for publishing
the women peace activists’
documented best practices

a) The Challenge

At the Addis Ababa Workshop, the
African women’s peace movements reaf-
firmed their message that to be truly
effective they must participate in all
aspects and at all levels of the design,
planning, monitoring and evaluation of
the process of peace building and its
implementation.

Women are notably absent from the high
table of African peace mechanisms. The
lack of a gender responsive policy frame-

work in the formal and informal sec-
tors needs to be addressed, as do mis-
understandings about the implications
of gender mainstreaming.

If women are to use their maximum
potential as peacemakers, it is necessary
for government officials at all levels, the
UN, the OAU, development partners,
NGOs and the private sectors to exam-
ine and restructure their framework to
include women as equal and fully par-
ticipating partners.

For a fuller understanding of these objectives, the following questions

are addressed in this publication :

e Do women have any potential for peace building which can be drawn

upon to solve intractable conflicts ?

e In what circumstances and with what results has this potential been

demonstrated ?

e What is the perception of women peace activists in relations to their
role and / or contribution to peace building and non violent means of
conflict resolutions in their countries ?

o Is it possible or indeed necessary to replicate these practices at the
national sub-regional and regional levels ?

o What strategy can be used to strengthen the role of women péace

movements ?



Several women’s peace movements have contributed to positive
change in violent conflict situations in certain parts of Africa through

a combination of traditional and modern conflict resolution tech-
niques. While largely ad hoc, informal and excluded from mainstream
conflict resolution mechanisms, these
efforts are reported as having resulted

in positive impact.

b) Awareness :
meeting the challenge

Women'’s participation in peace build-
ing and conflict management in specif-
ic African countries is examined on the
basis of their Documented Best Practices
as presented at the Inter-Agency
Workshop in Addis Ababa, Ethiopia
from 24-26 November 1997.

The Inter-Agency strategy for strength-
ening the role of women as peace mak-
ers is to document, publish and dissem-
inate women’s best practices in order to
make them visible and accessible to all
and to raise awareness of the particular
skills and experience women have for
non-violent conflict resolution. It also
offers proof that women can be the
source of innovative and effective
approaches to peace building.

It is hoped that knowledge of the meth-
ods, their strategic elements, limitations

and impact will lead to their replication
and the development of similarly effec-
tive and appropriate programmes at
the community, regional and national
levels.

The following chapters will:

® Identify specific elements in each
method or practice.

@ Identify the limitations of each meth-
od or practice.

® Analyse the peace activities and their
impacts.

® Identify the lessons learned.

® Suggest a framework that can be used
to strengthen women’s role in the
peace building process.



The data in this country by country

presentation documents the
experiences and methods of
women peace activists in Liberia,
Sierra Leone, Sudan, Somalia,
Rwanda, the Republic of Congo,
Mali and Burundi.

even years
e of violent
/ conflict resulted in
2/ over 150,000 deaths,
-/ destroyed public and
private infrastructure and
left a traumatised population. The illit-
eracy rate among women is 87% and
most women are not aware of their basic
human rights.
Nevertheless, a number of organisations
formed both during and after the con-
flict, which sought to unite all Liberian
women for peace across ethnic and class
lines. Two of these organisations were
represented at the workshop :
e Liberian Women Initiative (LWI).
e Women United for Peace and

Democracy (WOUPAD).

Liberian Women Initiative (LWI) start-
ed in 1994 as a response to the continu-
ing stalemate in the peace process.

It was formed as a non-partisan pres-
sure group to unite all Liberian women
regardless of religious, tribal or politi-
cal affiliation or differences.

One of its founding members, Ruth
Sando Perry, was later elected first
African Woman Head of State (August
1996).

Although initiated by influential urban
women, LWI ensured its credibility and
impact by reaching out to and including
women from all sectors and areas.
Women in LWI now range from farmers
and traditional healers to medical doc-
tors and journalists:



Peace Advocacy and Lobbying

® Sent friendly letters to individual warlords ask-
ing them to put aside their differences and work
together for peace.

® Dispatched a second letter requesting an audi-
ence with the warlords and tenaciously pur-
sued the matter by using contacts that were
close to the warlords until the meeting materi-
alised.

® Lobbied the international community by writ-
ing letters to : the United States government,
Black Caucus, Heads of states of ECOWAS
countries, The British Parliament, The Eu-
ropcan Union and all major western countries.

@ Sent letters and faxes and when necessary made
telephone calls to important international fig-
ures. These included : the Secretary General of
the United Nations, Senators Ted Kennedy and
Bob Dole of the US Senate, the First Lady of the
United States, Hillary Clinton and all First
Ladies of countries contributing troops to peace

keeping efforts in Liberia.

Tradition

@ Diffused tension and encouraged informal con-
tact between warlords and women peace activists
by using a play therapy of ‘bricks and sticks'.
Five warlords accepted to ‘play” and only one
sent a proxy. The end result was full participa-
tion in the exercise and for the first time in years
the women met the warlords and brothers on
opposing sides.
The relaxed atmosphere following the ‘game’
was ideal for conflict resolution dialogue and
mediation.

Peaceful Demonstrations and Awareness

@ Distributed a document stating women's refu-
sal to co-operate or participate in the govern-
ment unless their demands for peace were met.

® Threatened to boycott all state and public func-
tions : this happened when the warlords per-
sisted in their habit of backing out of promises
they had given to the civilian population and
the international community.

® Organised a peace demonstration throughout
the principal streets of the capital and threatened
to march without Lappas and skirts if the author-
ities tried to stop them.

® Picketed the American Embassy, the UN
Offices, government offices and the headquar-

ters of warring factions.

o .
® Organised a 2-

day paralysis of the A /
capital in collaboration o f‘} K
with political parties, labour - ¢ /
unions and student unions : ‘/

everybody stayed at home and
market grounds were closed.

Social and Cultural

@ Held aregular weekly prayer service for peace.

Media
® Ensured peace messages were given radio and

newspapcr coverage.

Promoting and Facilitating Women'’s

Political Participation

® Published a list of qualified Liberian women
who could take up positions in government min-
istries and public corporations. Warring factions
had been scrambling over these positions in
total disregard of the Cotonou Peace Accord.
The list reflected ethnic, geographic, and gen-
der balance in the country.

Facilitating Women’s Participation in Peace

Negotiations

® Organised a delegation of six women to make a
forced entry at the 1994 Accra Clarifications
Conference when they were denied participation
on the grounds that they were not direct parties
to the conflict.
Their strategic presence at the conference cen-
tre and interaction with conference participants
gave the women high visibility through the

print and electronic Ghanaian media and the

BBC.




"The Liberian Women delegation was granted

official observer status by the second day of
the conference.

Significantly, the Accra Clarifications
Conference introduced the idea of including a
woman in the five-man council.

® Sent a delegation which identified disarma-
ment as the prerequisite to achieving peace at the
1995 Abuja Conference.

@ Madc sure they were invited to the August 1996
Abuja Conference. The invitation was achieved
when the women threatened to hold a demon-
stration in Nigeria.

Their efforts were rewarded when the warlords
selected Mme. Ruth Sando Perry as the Head
of the Council of State (August 1996).

Women United for Peace and
Democracy (WOUPAD) was founded
by women from 35 different movements.
Their target is 15.000 severely under-
privileged women and children:

Counselling

® Women endured mental and physical atrocities
during the war. There is an on-going urgent
need for de-traumatisation .
By expressing pain and anxiety in therapy, a
healing process is taking place, leading to recon-
ciliation and forgiveness.

Empowerment of women

® WOUPAD advocates for government to prior-
itise women gender awareness in its develop-
ment planning especially within the agricultu-
ral, health, education and business sectors.

@ Sustainable economic micro projects are need-
ed for very poor women with no resources.

WOUPAD lobbies local and international govern-
mental and non-governmental organisations
for credit facilities for women because women

who have knowledge of micro-project formula-
tion and implementation are empowered to take
fuller part in the community as peace builders.

Promoting political Participation

® WOUPAD conducted voters education work-
shops.

® During elections WOUPAD members served
as observers in 13 counties of Liberia.

® Many women encouraged toregister and vote.

@ Women networked among family and commu-

nity to encourage others to vote.

—A

Sierra Leoune
‘v’

‘ ollowing the
e ‘ overthrow of
. President Monohs gov-
S /" ernment by the mili-
tary in 1992, the civil
strife in Sierra Leone intensified and
spread rapidly. As a consequence, many
people were displaced and fled to Guinea
as refugees.
In early 1995, the "Women’s Movements
for Peace’ was formed to promote a
peaceful resolution of the conflict and
called for general elections as a means of
ending the conflict.
Elections were held in 1996 and a short
period of peace followed.
On 25 May 1997, there was another coup
d’état which once again plunged the
country into civil strife.

The Women’s International League for
Peace and Freedom (Sierra Leone)
WILPF(SL) was created after women
peace activists participated in various
networking activities of WILPF
International.



The organisation brings together
women of different tribal, religious and
political backgrounds. They are united
in their determination to help combat
the political. social, economic and psy-
chological causes of war and to work for
constructive peace:

Networking
WILPF identifies networking as its most effec-
tive practice for keeping issues of war and peace
alive throughout the country.

® Prior to the launching of the organisation, con-
sultations were held with other women’s organ-
isations, particularly Women’s Forum, a nation-
wide network of over 50 women’s groups. They
also liaised with development organisations,
youth groups, community leaders and chiefs to
ensure full participation and to build consensus
on the objective of political pluralism, the impor-
tance of civil society’s involvement in decision
making and achieving a peaceful resolution to
the Sicrra Leone conflict.

® Events were organised all over the country to
emphasise the national nature of the peace activ-
ities.

® WILPF implemented its activities through co-
operation with organisations who already had
programmes in the community.
These organisations were encouraged to adopt
women’s positions on peace.

® International collaboration with other African
Wwomens groups in contact resolution skills, trau-
ma healing and organisational development.
The training was then localised and replicated
e.g. by IMSA/Femmes Africa Solidarité.

Communication

® The movement adopted Creole as the language
of all women’s activities and events.
This was to favour grassroots women and to
avoid accusations of elitism.

® Arrangements were made for translation into
English and some indigenous languages for
those who did not understand Creole.

® By its humanitarian actions and strict neutral-
ity, the movement was able to sustain constant
contact with all parties : the army, the rebel
movement, the international community and
the government.

® ‘Through regular meetings all the participants
learned what the other side was doing and asked
questions to better understand the reasons for
their action. This maintained a sense of urgen-
cy for working towards the goal of peace.

Media and Community Networking

® Regular peace messages, press releases and open
letters promoting the women’s ideas for conflict
resolution to the elusive heads of rebel move-
ments were published nationally and interna-
tionally.

® Print and electronic media were used to take
the peace message to the population at large.

® Debates were encouraged between academics,
students, trade unions, professional organisa-
tions and women's groups on the affect of the war
on the country and always emphasised nego-
tiated settlements as the way forward.
These forums gave freedom of expression and
a wider participation.

® Close contact was kept with women journalists
with the aim of enlisting their support through
news coverage and gender sensitive reporting.

® Grassroots women were always given priority to
address meetings and conferences : their front-
line experience was valuable for raising aware-
ness and planning peace activities.

Social and Cultural

® As Sierra Leonian society is highly religious,
prayer meetings were organised to build a part-
nership with people who were reluctant to attend
demonstration or rallies.

Supporting war-affected persons
® Women in non-violent areas took in homeless
sisters and where possible assisted them to reg-

ister as displaced persons.




® Monitored conditions at the camps to ensure
provisions reached the intended beneficiaries.

® Organised reunification projects between lost
children and parents. This was to prevent chil-
dren becoming rebels because of neglect and to
bring hope to parents.

Education

® Set up schools for displaced children from war
affected areas.

® Regularly organised peace songs, poetry and
drawing competitions at all levels of education-
al institutions to get young people involved.
Their art work was publicly displayed and the
songs played on radio.

Promoting Political Participation

® Government was given a list of women candi-
dates who could be appointed to hold executive
positions in the diplomatic service and public
institutions.

® Women later presented the first draft of the

women's manifesto to the Government.

In order to sustain the influence of all women in this
process and the participation of civil society general-
ly in conflict resolution, women in the peace move-
ment had to guard against the accusation that the
movement was elitist, provincial or party political. It
therefore discussed amongst itself, and publicly, the con-

tribution of each class of women or each group of

women to the cause of peace..

‘WILPF, ADDIS ABABA 1997

-
Sudan
v—

oncerned

Sudanese

A women who want-

TR =Y ed to see the long
v / Sudanese war
-/ / brought to an end

./ through non-violent

means formed the Sudanese Women's
Voice for Peace (SWVP) in March 1994.

The SWVP encourages women from
the war areas to become active partici-
pants in their civil society. In this way.
they are able to assist their communities
to implement peace projects and hon-
our specific commitments. The SWVP
actively works with grassroots people
in Upper Mali, the Nuba Mountains,
Ingessane Hills, Bahr-El-Ghazal and
Equatoria Region of the Sudan.

At the inaugural workshop held in
Kisumu in August 1994, the SWVP
pledged that women are for peace in the
Sudan and for reconciliation among
Southerners:

Awareness Raising and Networking

® The most cmployed means of interaction
include workshops, seminars and meetings for
grassroots level people.

® SWVP puts emphasis on involving all commu-
nity leaders so that the peace message is endorsed
by respected people such as elders, church lead-
ers, farmers, teachers, social workers and NGOs.

@ Posters and Tee-shirts carrying peace messag-
es are distributed in communities to re-inforce
the work of local SWVP workers.

® Videos are shown to teach participants how to
successfully cope with traumatic situations.

® Dramatic re-enactment of traumatic experienc-
es during role-playing and story-telling acts as
a form of group therapy.

@ SWVP produces a quarterly newsletter New
Voice” to continue its advocacy of dialogue

between warring parties.

Education
@ Major workshop in Lokichoggio, Kenya, March
1995, brought together grass roots leaders from
Southern and marginalised areas of Sudan. The
workshop :
* Explored : role of leaders of ethnic and faction-
al groups, within context of traditional and *-

modern’ conflict resolutions.



* Identified : root causes of inter-ethnic, faction-
al and North-South conflicts in country.

* Recommended : that peace activities shift from
external to internal initiatives to involve
Sudanese themselves.

* Decided : “Training the Trainers’ was a prior-
ity to meet demands of sensitisation and mobil-
isation, and increase number of monitors and
peace activists in all areas. Sponsors : Life and
Peace Institution, Sweden.

® ‘lraining of Trainers Workshop in Lokichoggio,

Kenya in 1997 This equipped 20 women from

the Upper Nile with skills to effectively pro-

mote peace message within their communities.

(Sponsors : NOVIB and UN Operation Lifeline-

Sudan).

Training sessions included :

* Understanding the concept of peace and its
determinants

* Conflict management resolution

* Traditional conflict resolution

* Mediation

* Peace building activities at national and com-
munity levels capacity-building for women as
good leaders and peace-builders

‘Due to the lack of formal education, women in
Sudan have generally been poorly represented at
the policy-making and the implementation levels
of previous initiatives. The involvement of women
in decision-making and meaningful participation
can only be developed if training is made a key
focus’

“The SWVP also plans to bring together leaders
from inter-ethnic and factional groups who are in
conflict. We believe this get-together to discuss
common issues will help create the kind of under-
standing that will lead to conflict resolution so that
the traumatised Sudanese may one day find the
peace they need to rebuild their communities.
We particularly would like to remove those tradi-
tional barriers which are obstacles to women's par-
ticipation in peace-building and peace-keeping’

Ms. Anisia KA. OLworo
LoxicHoGaro, KEnYA. 1997

Somalia and
North We(t Somalia

D

£

\M“ o 7 l ong and violent
/j conflict left

the country devas-

tated and lacking basic

infrastructure. Hundreds of thousands

of people fled to refugee camps in

Ethiopia. Chaos and anarchy reigned

and at least a million people were dis-
placed in the countryside.

The organisations presenting their best
practices at the workshop were :

A. DULMAR (DDAP), a non-profit
making NGO based in Hargesia, North
West Somalia. It advocates for peace,
gender equality and the rights of
women. It also assists women heads of
families acquire income generating
skills.

B. National Organisation for Women
and Children Development (NOW).
This NGO was formed in 1997. It is non-
tribal and non-profit making. NOW is an
umbrella organisation promoting social,
political and economic development for
women in Somalia.



€. Save Somali Women and Children
(SSWC). SSWC was formed in 1994 by a
group of educated Somali women as a
non-profit making NGO. Its objective
is to promote peace by empowering
women through awareness pro-
grammes, education and unity.

D. Women’s Development Organisa-
tion (IIDA). IIDA is committed to conflict
resolution. It provides civic education
and skill and literacy training for

women:

Education

® SSWC organised six workshops on peace conflict
resolution and confidence building between
1996 and 1997. Participants return to their com-
munities with better capacity to train others in

peace-building techniques.

Tradition

® Women have crossed the ‘Green Line’ that
divides them, thus fulfilling their traditional
role of diffusing tension and acting as peace
makers in time of war.
They have established contacts which they use
to bridge the gap that separates warring par-
ties.

® SSWC organised a three day workshop at which
songs, poems and drama helped develop strat-
egies for peace building,

Awareness

@ SSDA raised awareness of the futility of war by
using slogans, plays and songs with a peace mes-
sage.

® Many women acknowledged feelings of guilt
and promised to work for peace after identify-
ing with characters in a role-play. This depict-
ed women encouraging men to fight and later
holding them entirely responsible for the
destruction and misery.

® DDAP launched Advocacy campaign compar-
ing the evils of conflict and chaos with benefits
of peace and stability.



Networking
L ® DDAP con-
e tacted personally

ST , every group involved
s w) / directly or indirect-
~J ly in the conflict. This
\ included traditional
elders, women’s groups,

religious leaders and combatants.
"T'his shuttle policy took tolerance, will, time,
patience and determination. It resulted in bring-
ing together traditional leaders and warring

parties.

@ Women were mobilised for peace by every means
available. This resulted in a new sense of empow-
erment as they realised that their wisdom and
position as mothers, sisters and wives could be
used to positively influence warring men.

Social and Cultural
Poetry, drama and religious teaching were used
on a regular basis to inspire people towards peace
and stability and to lay the groundwork for recon-
ciliation and dialogue

‘Peace building is a whole process of restructur-
ing what has been destroyed : harmony, trust
and working for a common agenda. At the
moment, the easy access of guns creates the
biggest problem to the above process’.

Presently, IIDA in collaboration with COSV, an
Italian NGO, is implementing a pilot project on
demobilisation of 150 militia in Merka, Lower
Shabelle Region funded by the European Union.
The difficulties are many but the objectives are
for a skilled group with a hope for a future life,

integrated within society’.

“The 150 students with different backgrounds will
go back to their pcople and inform them of their
lives at the demobilisation centre ; their future
expectations ; behaviour and feelings ; how they
have changed in their outlook towards life, so dif-
ferent from their previous lives of planned tight-
ing. Thus, the students will create awareness
among those they meet, those near them and
those they have ties with’
NaAsrI A. ApAM
IIDA WoMEN'S DEVELOPMENT ORGANISATION
ADDIs ABABA 1997
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Rwaunda
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N
. he genocide
g .
N took place in

)/ Rwanda between

S April and July 1994.

The Rwandese National

Assembly came to being on November

24, 1994 which was four months after

the government of national unity came

to power. There were 12 women parlia-

mentarians out of 70 MPs.. The main

objective was to channel women’s prob-

lems to the responsible parties in parlia-
ment and to look for solutions.

Rwandese women focused on sensitising
the whole Parliament to perceive gen-
der problems as political problems that
must be addressed, and pressured for
political and humanitarian action
based on concerted reflection and advo-
cacy.

After the genocide in Rwanda, 32
women’s organisations joined forces in
order to rehabilitate the Rwandese soci-
ety and to launch a national, regional
and global call for social peace and
justice.

This organisation is known as Pro-
Femme/Twese Hamwe.

This women’s peace initiative demon-
strates womenss ability to position them-
selves at the forefront of preventive
diplomacy, peacemaking and post-
conflict peace-building.

It is no secret that women were among
the extremists who contributed to the
murder of their neighbours, colleagues,
friends and even relatives. This situation
left many people filled with bitter hatred
and a strong desire for revenge. Yet Pro-
Femme/ Twese Hamwe women'’s organ-
isation was able to pool women’s efforts
together with the following aims:

A. to reinforce the power and role of
women in the Rwandese society.

B. topromote a culture of peace in the
national, regional and international com-
munity.

€. tore-activate national values and/or
create new values.

D. tomobilise national and local popu-
lations, mainly women, to fight against
the ideology of division and exclusion,
the culture of violence and to promote
social justice.

E. toincrease the capacity of Rwandese
women in providing sustainable solu-
tions to national problems. These includ-
ed problems of refugees, repatriated peo-



ple and fugitives so that they could
regain their dignity and rights in a

peaceful environment.

These women demonstrated relentless
ability to listen and learn, and to take
Rwandese

communities through a process of appro-
priate restitution, forgiveness and

healing:

Peace and Capacity Building

In March 1997 at Kigali, the organisation convened
with partners the Pan-African Conference on Peace,
Gender and Development to:

® Identify the major causes of conflict.

® Make increased use of the woman’s perspective

in formulating strategies to address such causes.

Supporting war-affected persons
As part of their ‘actions for peace’ the organisation
built * Peace Villages " as homes for widows and

orphans from all ethnic groups.

Capacity Building

® Create micro-actions to ensure food and gener-
ate income, especially for women and children.

® Work to analyse and publicise the history of

Rwanda and the causes of conflict.

Networking
® Involve the government, churches, NGOs and

media in their peace programmes.

PRO-FEMME TWESE HAMWE
received the UNESCO Madanjeet
Singh Prize for the promotion of
Tolerance and Non-Violence in 1996
and continues to promote peace by
strengthening the power and the role
of women in a country where they con-
stitute 60 to 70 percent of the popula-
tion.

On receiving the UNESCO Madanjeet
Singh prize, Mrs. Nzambazamariya of
PRO-FEMME TWESE HAMWE said,
“Like Martin Luther King, the women
of Rwanda had a dream : that the night-
mare will never happen again, in
Rwanda or elsewhere”.

About 1000 children are imprisoned in Rwanda
charged with genocide. “Aren’t they victims too?”
"By condemning them, we are condemning our-
selves. To all the mothers of the earth, together
and with one voice, enough!”

PRO-FEMME TWESE HAMWE
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The Republic of
(ongo
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Ty his  period
=/ S

J witnessed the

1993-1994 / first socio-political

conflict in which
heavy conventional weapons were used.
It was between two political groups. the
Mouvance DPrésidentielle and the
Union for Democratic Renewal-United
Democratic Forces. About 3,000 lives
were lost in this contlict. The escalation
of the conflict was caused by the results
of the legislative elections that followed
the dissolution of the National Assembly
by President Lissouba.

As a response to this situation, during
the “National Forum on Women”, the
women decided to organise a regional
conference in Dakar
before the Beijing
Conference. They
also organised a
Peace March on
November 23, 1994.

In recognition of
the awareness that
only through collec-
tive action could
peace be realised,
other peace-inspired
movements came
into being. These
included:

@ the Women's National Committee for
Peace;

® a Parliamentary Ad- Hoc Peace
Committee;

® «Generation Without Frontiers»
(created by the youth);

® National Interposition Force (creat-
ed by the army)

In 1994, women fully participated in
the National Forum for a Culture of
Peace, organised by UNESCO and the
Congolese government to sustain the
peace process.

The meeting resulted in the signing of
a «peace pact» by government repre-
sentatives, religious leaders and mem-
bers of the civil society.

Unfortunately, this pact was not hon-
oured because of the socio-political ten-
sions that continued in the country.
Conflicts continued even after another
«peace pact» was signed on May 30, 1997.
These conflicts between «Mouvance
Présidentielle» and the militia forces of
a former president, Sassou Ngesso,
resulted in the deaths of 15,000 people.

Despite the insecurity of the situation,
the women of the Congo continued
to search for solutions to the conflict
and formed the “National Women’s
Committee for Peace 7:

Communications

® Using radio, they successfully assembled the
concerned residents of Brazzaville at the Bacongo
Stadium to hear their appeal for peace
Political, religious and civil society leaders
attended the meeting.




Peace Advocacy

® They issued a declaration of alternative solu-
tions to the conflict. It was addressed to the
National Committee for Mediation and copied
to the following: President Omar Bongo; the
OAU and the UN Representative, Ambassador
Sahnoun.

® Specific appeals were also sent to Presidents
Robert Mugabe (Zimbabwe), Nelson Mandela
(South Africa), Konan Bedie (Céte d’Tvoire) and
Abdou Diouf (Sénégal).

® Through this initiative, the National Women'’s
Committee for Peace was able to prepare and

relay their message of peace to critical target

groups within and outside Congo. The National
Committee for Peace held discussions with
President Lissouba and demanded that the
President, as the father of the nation, should
sign the cease-fire accord to safeguard the peace
and security of all citizens.

@ The President signed the accord in September
1997 after meeting with the women.

Political Participation

@ Women accepted to participate in the govern-
ment of Prime Minister Bernard Kolela whose
major task was to restore peace.

® He appointed a woman to be the Minister for
Culture and Human Rights.

Post Conflict Actions

® Women’s reconciliation and reconstruction
efforts include involvement in activities through
the National Forum for Reconciliation and
Reconstruction of Congo.

® Therc are three women ministers in the tran-
sition government and ten women in the
National Council of Transition (National
Assembly).

® The women celebrated the International
Women’s Day on March 8, 1998 by dedicating
three days to reflection on the situation in the
Congo ; this led to renewed recommendations
for peace and reconstruction.

® As part of the events to mark March 8, the
Congolese women welcomed the African
Federation of Women Networks (FERAP) who
came to express their solidarity with the
Congolese women.

Although the armed conflicts contin-

ued, these women’s peace initiatives are Q
recognised as victories, given their
impact and the circumstances in which
the women had to operate.

It is noteworthy that the weak repre-
sentation of women in the peace pro-
cess at national, regional and interna-
tional levels and poor communication
constrained their efforts.

Thus, to some extent their voices
for peace remained

limited. As
an example,
their peace
message
could not

be relayed
to Libreville which
was the venue for
peace negotiations.
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Mali

_ \' he Women’s
\f:_\ / National
) { Movement for Peace

/ / Keeping and National

\ '/ Unity MNFPUN) was

formed on 25th October, 1995 in response
to the 1990 outbreak of internal conflict
in Northern Mali. This conflict is com-
monly known as the Tuareg War.

The aim was to contribute cffectively
to the restoration of peace and social
cohesion, encourage the return of dis-
placed populations, fight rumours and
subversive ideas and support women’s

groups in their development initiatives.
The MNFPUN engaged in the activ-
ities shown below:

Awareness

@ Organised a reconciliation seminar in January
1994 at which women could share their pain at
the destruction of society and plan for peaceful
reconciliation.

Community Networking

@ Conducted a workshop on consolidation of a
peace culture and effective communication for
peace.
As aresult, women peace activists visited lead-
ers of different communities to convey their
message.
‘Women encouraged to help each other and share
in Jaughter and tears.

Tradition

® Used traditional mediating techniques : oral
narratives, music, family ties.

Music and the message it carries is very impor-

tant in Malian culture as it combines the poetry and

musical knowledge of different areas and tribal

groups and has a unifying influence.

Marriage : traditionally, Malian women marry
men from outside their own communities. This
forms strong family ties across a large area. Women
were encouraged to continue this practice on the
basis that it is harder for cousins and brothers to
make war against one another.
® Developed their capacity to listen with compas-
sion : the women adopted the attitude of a moth-
er, sister or wife when talking to others. This
resulted in their gaining the respect of the
women of northern Mali and finally that of the
influential traditional chiefs.

Supporting war affected population

@ Visited war zones and provided humanitarian
aid to the victims.

This included women, children, soldiers and the

wounded. They also visited prisoners and refu-

gees in Mauritania and Burkina Faso.

The women adopted an attitude of neutrality and

impartiality in helping the victims.

Peaceful Demonstrations

® Organised peaceful marches.

® Conducted prayers in mosques.

® Prepared actively for the disarmament process
and the Flame of Peace (Burning weapons on

23.3.1996).

The mobilisation for peace by women in Mali has
played an important role in reconciliation and the
restoration of trust between the communities.
Their individual and collective efforts have contrib-
uted to the preservation of social values.

Their strength was tested when the MNFPUN
was itself a target for violence. The movement was
seriously shaken but succeeded in overcoming the
attacks.

Their neutrality and willingness to work for peace
under all circumstances reinforced their power as
amovement and gained them the respect of fight-

ers, the community and politicians.
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| Burundi
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urundi plunged
/ into a crisis in
f 1993 that was charac-

4 / terised by massacres,

™
. [
~ 4

a high level of assassi-

nations, the destruction of

the social infrastructure and massive

displacement of the population. Since

then, the national political authorities

and other concerned partners at both

national and international levels have

taken initiatives to reinstate and con-
solidate lasting peace in Burundi.

In 1994, UNESCO, in collaboration with
the Government of Burundi set up the
UNESCO Centre for a Culture of Peace
to help the country mobilise all its sons
and daughters for peace, reconciliation
and conflict prevention.

A woman is a very important partner in
conflict resolution in the traditional
Burundi society.

She is expected to avoid conflicts by
adopting a positive attitude towards
members of her family, the immediate
environment and- everybody with
whom she comes into contact. The mod-
ern Burundi woman is called upon
to contribute to the peaceful resolution
of conflicts in the context of the prevail-
ing crisis and the collapse of values.

She is expected by society to be the ele-
ment of unity in the family and neigh-
bourhood:

The UNESCO case-
study on Burundese
women’s traditional
mediating and
peace-building prac-
tices in a useful tool
for discussing the
values and the pri-
orities of' society
today.

Organisation for
Peace and Equality
The Women's Federated
Associations and NGOs
of Burundi (W.FA) suc-
ceeded the Women's
Committee of all Asso-
ciations (W.C.A) and start-
ed its activities in March

1994 after receiving financial assistance from the
Canadian Centre for Studies and International Co-
operation (C.S.IC).

It aims to promote women’s awareness of the
country’s civil and political life in order to rein-
force their role in peace and national reconcilia-
tion processes. It also focuses on establishing links
with other local and international NGOs to pro-
mote women's movements in Burundi.

The WEA program attempts to make the Burundi
women from every income category aware of their
vital role in national reconciliation. They are
encouraged to ask :

® What is the best method of returning to peace,
® IHow to go about the reconstruction of the coun-

try.

They have to date liaised and networked with
other women’s organisations to share experiences
and ideas.

The Burundi women'’s organisations distributed
a letter, KCCONCERN: SOS ADDRESSED TO
OUR SISTERS ALL OVER THE WORLD» to
solicit assistance in lifting the economic embargo
on the country.




Ms. Ruth Sando Perry

n 1996 Ms. Ruth Sando Perryv was

appointed head of asix member male-
dominated council of state which includ-
ed the leaders of three major warring
factions. Under the Mandate of the
Revised  Abuja Peace Accord and
Schedule of Implementation. it was
required that peace be restored in nine
calendar months.

Under the leadership oft Ms. Perry the
following six-point framework was used
in the analvsis of the conflict and devel-
opment of strategies for solutions :

. Self=evaluation

pmt

2. Reflections on the causes of the
Liberian contlict

3. Identilication of the impacting

factors

.Building of"a constituency for peace

I

5. Mobilisation and communication
6. Post-conflict peace building

Ms. Perrv exemplified the traditional
values of African women when. with
LEumilitvy  and  determination. she
approached the awesome task of restor-
ing peace in Liberia.

In her address to the Inter-Agencey
Workshop in Addis Ababa. Ms. Perry
said :

“Firsthv. T elt obliged to scarch my
OwWn spirit with rcgur(ls lomy strcngl’h
and weakness. T objectively queried
mvsell: What specificallv was required
of me under the Abuja Accord ? Was' 1
phvsicallv. mentally and emotionally
prepared to handle the situation at hand?

Was I patriotic and nationalistic cnough

to consider the future of Liberia above
all else 2 Have I carned the trust and
integrity for this position 2 Was I neutral
cnough to serve as peace broker and
stabiliser 2 Did Tunderstand the issues
and factors responsible for the conflict 2
These questions served as myv guide in

performing the task T had at hand.”

“Toa l;ll‘gc extent. Isucceeded because

[ had a well detined goal and objectives



in mind. ITremained very focused on the
mandate given me and did not lobby to
become anv more influential than being
an advocate for peace. My position was
clear : T wanted unconditional peace
for Liberia. and I declared that disarma-
ment was the kev element in the peace
process and insisted that there must
be total disarmament before elections.
I projected myvself as a true mother
and a stabiliser. using faith. discipline.
courage. patience and tolerance. Prior

to becoming Flead of State. Twas deep-
Ivinvolved in encouraging and moti-
vating  women and all patriotic
Liberians to take an active part in the

peace process.

The best practices of Ruth Sando
Perry can be considered as a

useful guideline to peace-builders
in Africa and beyond. n

zs



lll. Strategic elements in best

practices

Organisational Approaches

® seclf-evaluation : strength and weak-
nesses ; motivation ; physical and
emotional limits ; ability to remain
neutral enough to remain effective
peace broker

® unity : clarify goals and expected
results

® contact and co-ordinate with other
women’s peace organisations at early
stage of formation

Peace Advocacy and Long Term

Peace Building Initiatives

® launching peace crusades and taking
the peace campaign to all factions,
including the strongholds of warring
parties

@ cncouraging frequent contact bet-
ween major players in the conflict

® building alliances between warring
factions, politicians and political par-
ties at the local and international
levels

® lobbying and advocacy by sending
letters to the international commu-
nity, influential individuals and the
media

@ active involvement in decisive peace
conferences and negotiations

® picketing key offices and institutions

® Training of Trainers workshops to
enable women to return to commu-
nity with mediation and reconcilia-
tion skills they can teach to others

Awareness Raising

® presenting papers on peace at semi-
nars and conferences

@ staging peace marches

® conducting peace workshops, orga-
nising peace debates and prayer mee-
tings

@ printing posters and producing Tee-
shirts with strategic messages

® giving equal importance to partici-
pation of women from all levels of
society, including grassroots

Conflict Resolution and Problem

Solving

with groups:

@ seek solution to conflicts from within
and among the opposing parties
themselves

In Sierra Leone , Mali, Sowsalia aud
Liberia, wowten confulted (droolf and
Youth aqroups, religiou§ wovewent(,

(ommum’t\g grovps, elder(, traditional
leader{ and the wive( and familie of
warring partief from the early (tage(
of the peace wiovewsent.




In Sierra Leone and Mali, the peace wiovewrenty eﬁectfvcly Ufed
the wiedia, open letter( and commwmnication with the futerna-
tional comwmuity. In Sowalin and Buruudi, dance, drama
and plavy conveved the wieffage. ln other countrie(, radio pro-
grawme and pofter campaign( have been fuccefiful. ln Burvndi,
Liberia and. Sierra Leone, wowsen’( peace wiovewsenty orqanifed
rallief and dewouftration( to convey the wief(age of peace to the
People and to dewtonftrate to their leader( their united conmit-
wient o ceffation of hostilities and the developwent of dewsoc-

l'ﬂld’.

(ongolefe wowen obferved that they wiight have had qreater
impact in averting the ar(if n their country had they not ignored
the early warning fign( of the iwpending conflict. They contribut-
ed to the (trengthening of the dewsoratic process fn the country.

In Liberia and Mali, retaining neutrality and hone(ty without
cowprowiifing a cowmitwient to jugtice was the key.

® gain the confidence of warring par-
ties by maintaining neutrality

with individuals:

® role play through dramatic re-enact-
ment of traumatic experiences (also
form of therapy)

® story telling which enables people to
recognise and take responsibility for
their own contribution to violence
and war-mongering

Involving the Community

® build a constituency for peace by crea-
ting synergy between different cate-
gories of society
appeal to specific target audiences
through traditional mediating tech-
niques and religious activities
sensitising the community on the
need for forgiveness, reconciliation
and re-integration of former comba-

tants, refugees and the displaced
® networking to spread the peace mes-
sage throughout all of society

Supporting Conflict-affected

Persons and Communities

® visiting the displaced and refugees
and providing relief assistance

® visiting combatants and former com-
batants and victims of war in homes
and hospitals

) listening with compassion

When
women of African nations

presented their best and most effective
peace-making practices at the workshop, details

o

of their strategies and practices differed but the

benchmark of their success remains fixed:
o Unity.
® A clear sense of purpose.
® Effective networking.
® Making reasonable
demands.




LIBERIA

® 85% of combatants voluntarily disar-
med.

® All armed factions were dissolved.

® Realisation by all Liberians that there
were no winners in the conflict. All
were losers on a trail of self-~destruc-
tion.

® End of the war through peaceful, free,
fair and credible elections on July 19,
1997.

® All former leaders of warring fac-
tions who contested elected positions
resigned from the Council of State.

® Secure environment created . -/

for return and resettle-

ment of refugees and "/
internally displaced )
persons. i
® The women of Liberia
have also taken up the res- |

ponsibility of using their unique

experience and role in peace- buil-
ding through the» "Women as Bridges
Project» sponsored by UNHCR. The
project aims to involve women as
reconciliators and bridges of peace at
the community level where Liberians
are still divided along ethnic and poli-
tical lines after years of political crises.

SIERRA LEONE

® Women’s participation and influen-
ce was ensured at all levels of the
peace process even though women
did not form part of the official
mediating team.

® Open letters to the head of the rebel
movement also reached the women
on the rebel side. This changed the
way rebels treated prisoners of war
and those who had been abducted.

® The formation of new peace groups
as a result of promotional activities
and debates.

® The religious dimension of the peace

movement created a strong bond

\{ . between people who believed in

N\ ~ the process and in reconci-

* - liation.

‘g somuu\ '® Networking and col-

laboratlon successful for

reachlng youth  groups,
~ market women, micro-
') enterprise development
[ projects.

- @ Networking was consi-
“dered the most effective method for
building consensus for peace throu-
ghout the country.



SUDAN

® Formation of peace groups and net-
works

® Awareness raised for necessity of:
capacity building of women in conflict
management ; the need for peace ;
mediation and traditional skills.

® Building and empowerment of
women as leaders

SOMALIA AND

NORTH WEST SOMALIA

® Women’s groups, women religious
leaders and other women'’s organisa-
tions united in the peace activities.

® DPeace activities that started in
Hargesia spread to other parts resul-
ting in stable institutions.

RWANDA

® PRO-FEMME/TWESE HAMWE
received the UNESCO Madanjeet
Singh Prize for the promotion of
Tolerance and Non-Violence in 1996
and continues to promote peace by
strengthening the power and the role
of women in a country where they
constitute 60 to 70 percent of the
population.

MALI

® Contributed to the return of peace
in Mali by bridge building and stres-
sing traditional methods of demons-
trating compassion.

® Created awareness of the importan-
ce of sustaining and continuing deve-
lopment of peace initiatives.

BURUNDI

® Important networking among
women at all levels of society leading
to greater awareness of their role in
national reconciliation.

It is important to note that this
impact analysis is based on the
information shared by the women
peace activists at the Inter-agency
Workshop in November 1997.

REPUBLIC OF CONGO

® The women contributed to the
strengthening of democratic pro-
cesses in the country.

® Cease fire accord signed by President
Lissouba after discussions with
National Women’s Committee for
Peace.

® DPost-conflict government appointed
two women ministers and ten women
on the National Council of Transition.

® Women’'s groups continue to give
recommendations for peace and
reconstruction.

“Ouly together, wowsen and wiew fn parfty and partuerfhip,
@n we overcowee ob(tadef and inertia, {ilence and frugtra-
tion and enfure the infight, political will, aeative thinking
and concrete actionf ueeded for a global traufition frows the
iture of violence to a culture to peace”.

UNESCO Statewsent on Wowen'§ Comtribvtion
to a (uiture of Peace




V. Lessons learned

The presentations, commentaries and
participant discussions taught the fol-
lowing lessons :

® Women, with their multiple respon-
sibilities in the community, particu-
larly in the management of natural
resources such as water and food, are
well positioned to feel and see early
warning signs of conflict. Women
need support to develop this capaci-
ty and to use it for early action for pre-
vention of conflict.

@ Allinternal and external elements of
conflict must be identified and the
issues understood.

® Women must participate in all aspects
and all levels of the design, planning,
implementation, monitoring and eva-
luation of the processes of peace buil-
ding and peace maintenance.

® Extensive consultation and outreach
should be made with women at all
levels in society. The participation of
women representing all political and
social groups is at the core of success-
ful peace initiatives. Broad consulta-
tion will enable peace movements to
harness different skills and expe-
riences.

® Recruitment into the peace move-
ment must be from the broadest base
possible, with particular emphasis on

including women from the grassroots
organisations. Participation of rural
and urban women, women represen-
ting all religions, linguistic, social and
political groups will promote nation
wide ownership of the peace process.

® Women should promote a common
agenda on peace. In some countries,
this was based on agreement on natio-
nal identity ; in others, the common
desire for peace and the end of suffe-
ring.

® Women's peace movements must
communicate their message to the
whole population by whatever means
at their disposal,

® As peace brokers, women must com-
mand respect among conflicting par-
ties : be firm on decisions ; tolerant ;
patient and as neutral as possible,

® Women in peace movements should
nurture the trust of all parties in order
to enhance their role as mediators,

® Women have been shown to have the
particular ability to listen to all sides
with compassion and understanding,
thus contributing to a non-threate-
ning environment for dialogue.

® Post-conflict reconstruction must
include the empowerment of women
through education, income genera-



ting activities, the teaching of lea-
dership skills, mediation and nego-
tiation skills, fund raising. designing
project proposals, lobbying and advo-
cacy. All participants called on the
international community to fund and
support this type of capacity building

and training of women groups.

® Programmes to sustain peace through
peace education in schools and the
community, must be initiated and
strengthened.

® After hostilities have ceased, women's
continuing role in sustaining peace
must be acknowledged and maintai-
ned, they should not be relegated to
the domestic area.

® Women must advocate for social

change to set aside patriarchal values
and structures that oppress women
and inhibit their participation in
social, economic and political spheres.
Ideally, these principles of equality
should be constitutionally protected as
was the case in post-war Ethiopia.
The women's movement should then
meet the challenge of informing and
educating women to take full advan-
tage of these rights.

The women at the Addis Ababa
Workshop stated that justice and
accountability for crimes commit-
ted during war and conflict is a central

aspect of the reconciliation and hea-
ling process. Crimes specifically direc-
ted towards women, such as sexual
violence and rape, must be addressed
by legal mechanisms. Architects and
perpetrators of war crimes and crimes
against humanity must be subject to
the rule of law and justice in a time-
Iy and effective manner.

® Pcople must share responsibility for

the causes of violence as a first step
to understanding the causes of conflict.

® Women's organisations must establi-

sh local, national, regional and inter-
national networks in order to streng-
then and sustain their work. At the
regional level, the networks of
women s peace movements should be
strengthened and communication
enhanced in order to provide early
warning and pre-emptive peace mis-
sions where possible. Linkages and
networks between UN, NGOs and
government agencies should be
strengthened.

® Total disarmament is a necessary

component of lasting peace.

® Women's peace movements should

promote peace amongst neighbou-
ring countries. Regional peace and
stability will enhance the likelihood of
continued national peace.



VI. Limitations

of women'’s peace

initiatives

Despite the continuing commitment of
women’s peace activists as documented
here, their voice is still not given ade-
quate attention in the peace process.

Clearly, if women'’s peace initiatives are
to produce results and influence war-
ring parties, their unique perspective
must be amplified with formal autho-
rity in decision-making.

In spite of their proven effectiveness,
African women’s peace movements are
seriously limited by :

® Failure of existing structures to iden-
tify women’s best practices and sup-
port their implementation

® Absence of policies that can trans-
form the framework of the peace
process to include women at all
stages

@ Failure to match expressed inten-
tions about women’s equal partici-
pation in peace mechanisms with a
concrete action plan and the neces-
sary budgetary allocations

® Lack of an institutional framework
that gives women’s peace initiatives
clear mandates and responsibilities
and that ensures all actors in the
peace process are committed and
accountable to women'’s participa-
tion

® Growing lack of respect for tradi-
tional values and mediating tech-
niques due to the influence of world-
views, stereotyped gender roles and
decay of social fabric

The international community, UN
agencies, regional bodies, sub-
regional structures, governments,
NGOs and African women leaders
have all called for the full invol-
vement of women in peace acti-
vities. They have emphasised the
need to «promote equal oppor-
tunities for women to participate
in all forums and peace activities
at all levels, particularly at the
decision-making levels» (par. 142a
Beijing Platform for Action). They
have further resolved to «streng-
then the role of women and to
ensure representation of women
at all decision-making levels in
national and international institu-
tions which may make or influen-
ce policy with regard to matters
related to peace-keeping, preven-
tive diplomacy, and related acti-
vities in all stages of peace media-
tion and negotiations» (par 142a).




VI a. Institutional capacity

The Secretary general of the
Organisation of African Unity (OAU),
said in his closing address of the work-
shop, that the OAU is exerting maxi-
mum efforts to enhance women'’s role
and contribution in peace making efforts
in the continent.

® He recommitted the Secretariat to
the establishment of the African
Women’s Committees for Peace, cal-
led for in the 1993 Kampala Action
Plan on Women and Peace.
(The African Women's Committee
for Peace and Development was esta-
blished in 1998. This autonomous
committee has joint secretariat in
OAU/ECA).

® Confirmed his intentions to appoint
a high level advisor on women.

® Recommitted the OAU to the esta-
blishment of an institutional frame-

work for the participation of women
in the conflict resolution and peace
building mechanisms.

The establishment of a Women's Desk
at the OAU with the mandate and
responsibility for strengthening the
OAU peace process, and providing
a basis for continuity and moral sup-
port for women’s peace networks
in the continent, was seen by the
workshop as a prerequisite for the
empowerment of women.

A gender responsive policy in the formal and informal sectors would:

® Overcome fears and doubts about the legitimacy of gender responsive planning.

® Eliminate misunderstandings between groups due to inadequate knowledge about
gender mainstreaming.

® Address gender inequalities in formal and informal decision making.

® Promote greater gender awareness among government officials, development partners,
NGOs and CBOs.

Tam personally committed to the objec-
tives of the enhancement of the role and
co-ordination of women in socio-eco-
nomic and political endeavours in our

continent.

HE. Dr. SALIM A. SALIM
ADDIS ABABA 1997



VII. Strategy for strengthening
women'’s peace initiatives

® Identifying the best practices of

women in peace promotion is not an
end in itself. A framework is needed
to strengthen their application. Two
critical issues addressed by such a
framework are :
- the demonstration of the efficacy of
these practices in formal settings,
- expanding their operational scope
beyond the community level.

It is vital to ensure that the differ-
ent actors in peace negotiations
understand the core elements of
women's best practices as a basis for
peace building and reconciliation pol-
icies.

Women’s peace movements have to

mobilise to:

— develop leverage in peace negotia-
tions,

~ ensure an increased awareness of
women’s political role,

- understand their potential as a
group to influence the peace pro-
cess,

- educate women and reduce their
traditionally negative attitude
towards politics.

Both gender mainstreaming and
the advancement of women can be
used as a two pronged approach to
enhance and replicate women’s best
practices for non-violent conflict res-
olution. This mainstreaming/advan-
cement framework must also address
the inequality in participant roles in

peace negotiation, and of the number
of women in leadership positions in
political, social and economic spheres.

The important lesson of programmes
that have examined gender inequal-
ity is that ultimately, a multi-facet-
ed approach with elements of tact,
leverage, liaison, respect and exam-
ple is the basis for developing repli-
cable programmes and processes.
Questions which should be addressed
include:
- what are current peace pro-
grammes already doing,
— what are women’s positions in rela-
tion to men in these programmes,
- what are women as an organised
group capable of doing and
- how do the needs and perceptions
of women differ in comparison to
those of men.

Women's peace movements, from
the village, to the national, sub-
regional and regional levels, should
establish a committee of mediators
who have the stature and moral
weight to operate as peacemakers.
Such a body should co-opt women
with credibility and leverage and
include women from all strata of
society. In this way, women would
transform the existing peace agenda
by virtue of their participation as
decision-makers in all existing peace
networks and mechanisms of civil
society, the media, the private sector,
governments and international organ-
isations.



VIl a. Developing a gender analysis tool kit for
effective peace building

This framework for developing an ana-
lysis tool kit identifies analytical tools
which can be developed for use by poli-
cy makers, governments, development
partners, international agencies and pro-
ject managers working in conflict mana-
gement, to effectively address peace
issues from a gender perspective.

Issues

1 Gender Equality Strategy {or Peace Promotion

%)

Policy Analvsis

Woinen's Peace Movement Profiles

o)

4 Gender and Contlict Management Dyvnamics

Sex and Gender

1

6 Necessary and Sufficient Conditions
for effective Non-violent Conflict Resolution
and Sustainable Peace

~1

Gender and Participatory Analvsis
through Monitoring and Evaluation

8 Documenting Resources Analysis

9  Gender Responsive Indicators in
Conflict Management

10 Gender Research Guide for Conflict Resolution

It draws from the testimonies and expe-
riences of women practitioners who
attended the workshop on Documented
Best Practices for peace-building, Addis

Ababa, November 1997.

Analytical tools to achieve task

Mainstreaming Gender Fquality jo Peace
Structures and Mechanisms

Anticipating Ditferential Impacts of Condlicts
on Women and Men

Identifving Capacity Building Implications Using
Institutional Review of Women's Peace Networks

Analysing the Quality and Extent of the Involvement of
Women and Men in Violent Conflict

[ixamining the Socio-cultural Context of Gender
Differences in Conflict Resolution

Strengthening Modern Peace Initiatives through
Traditional Mediating Techniques

Developing Peace Building. Monitoring and
Evaluation Plans

Reporting on the Differential Resources that Impact
on Women's Peace Initiatives

Assessing Attitudes and Behavioural Changes

Selecting Methods through Case Studies




Vill. Some common characteris-
tics of conflict resolution
and problem solving

The African women'’s practices as doc-
umented are good examples of the
effective win-win method.

The African Platform for Action (Dakar
1994) underlined the significance of the
traditional conflict resolution strategy
where there was no winner or loser in
achieving sustainable peace. Lasting
peace was secured through techniques
which ensured that all parties involved
employed consensus building and inte-
grative decision-making methods.

a. Effective Practice

The traditional strategy in conflict res-
olution method can be called a win-win
strategy as opposed to a win-lose or lose-
lose strategy.

The win-win strategy in conflict reso-
lution is the best practice because there
is no winner and no loser.

Each party must abandon preconceived
solutions and join the opposing party in
search of new solutions which are
acceptable to everybody.

Participants should :

® Focus on defeating the problem rath-
er than on defeating each other.

® Seek facts to resolve dilemmas.

® Avoid self-oriented behaviour when
it portends the exclusion of others
needs or positions.

® Seek solutions, which are acceptable
to all parties involved in the conflict.

® Recognise their collective responsibil-
ity to be open and honest about facts,
opinions and feelings.

® Work to control the process by which
to arrive at an agreement but do not
dictate the content of the agreement

(Adapted from Filley 1975).

b. Ineffective Practice

The common characteristics of win-

lose and lose-lose methods are:

® A clear we-they distinction between
conflicting parties rather than a
we-versus-the problem orientation.

® Energies are directed towards the
adversary in an atmosphere of total
victory or defeat.

® Each party sees the issue only from
its own point of view instead of defin-
ing the problem in terms of mutual
needs and common concerns.

® The emphasis on attaining a solution
and not on defining goals, values or
gains that can be attained with the
solution.

® Conlflicts are personalised rather than
objectively focused on facts and issues.



In ineffective practices, the parties are
conflict-oriented, emphasising the
immediate disagreement and not consid-
ering the long-term effect of conflict
and its resolution.

c. Prerequisites for Effective
Practice in Peace-Building and
Non-violent Conflict Resolution

Sustainable peace is dependent on pol-

icies and institutional frameworks and

the involvement and participation of all
members of society in the management
of conflict situations.

Achieving and sustaining peace and
peaceful co-existence thus involves a
number of fundamental habits and
behaviour. These include:

a) Knowledge and information about
the nature, cause and extent of a
conflict. In this regard., it is impor-
tant to have a clear understanding
of what resources are available for
the peace process and how the
resources can be used for preven-
tive diplomacy, peace-making and
post-conflict peace building.

b) Skills and techniques
of applying conflict
management and
problem solving

strategies. It is neces-

sary to be strategic
and focus on out-
comes through con-
sensus-building and
integrative decision-

making.

Peace facilitators must have cred-
ibility, inspire trust and be in line
with the emotional feelings of con-
flicting partners if they are to help
in arriving at solutions that are
acceptable to all sides.

Desire and motivation to create
and maintain peace. A genuine
search for sustainable peace usual-
ly arises from stalemate solutions
which are mutually hurting.
When conflicting factions realise
that an issue is capable of uniting
or tearing them apart, they tend
to be more willing to invest diplo-
matically and materially in the
achievement of peace and unity.

A fundamental basis for achiev-
ing sustainable peace is having
absolute determination to solve
the problem in a non-violent way.

Knowledge and command of
conflict management skills and
techniques. To be effective, peace
facilitators must know in what cir-
cumstances and at what specific

stages to apply specific methods.




IX. List of participants and

contacts

. Special Guests and Facilitators

H.E Dr. Speciosa W. Kazibwe
Vice President of Uganda
PO Box 7359

“lel. 256 41 23653

Fax 256 41344144

Uganda.

. HE. Mrs. Ruth Sando Perry
Former Head of State of Liberia
Founder/Chair. The Perry Centre
2804 Cleveland Avenue
Columbus. OH 43224

Tel. 614-268 4696

Fax 614-268 4825

USA

. HE.Dr. Salim A. Salim

Sceretary General of the OAU
PO Box 3243

Tel. 251-1-517700

Fax 251-1-517844

Addis Ababa

. H.E. Mrs. Aloise Inyumba
Minister of Gender, Family and
Social Affairs

Kigali

Rwanda

. Ambassador Gertrude Mongella
¢/o Laeticia Mukurasi

UNDP

PO Box 9182

Tel. 255 51 112799/112800/1

Fax 255 51113272

Dar es Salaam

Tanzania

. H.E. Mrs. Genet Zewde

Minister of Education,

Federal Democratic Republic of
Ethiopia

Addis Ababa.

Mr. David Lambo

Regional Liaison Representative
UNHCR,RLO

PO Box 1076

Tel. 612822

Fax 611666

Addis Ababa

8.

10.

TT.

Mr. Henrik Olesen
Officer- in-charge
UNDP

Addis Ababa

Mr. Samba Jack
OIC.ECA

PO Box 3001
Tel. 517200
Addis Ababa

Ms. Julienne Ondziel

President of the National
Committee of Women for Peace
POBOX 1606

‘lel. 228 260957

Fax 228 220411

Brazzaville, Congo

Mrs. Bernadette Palle

Réseau Fermmes Africaines et
Droits Humains

o1 PO Box 633

Tel. 226 363370/363689

Fax. 226 306767
Ouagadougou

Burkina Faso.

. Ms. Jacqueline Adhiambo Oduol

Representative, AAWORD East
Africa

United States International
University-Africa

PO Box 14634

Nairobi

Kenya.

Participants:

Ms. Rosetta Lawrence

Women United for Progress and
Democracy

Liberia, 10-2978

Tel. 231 225-014

Fax 231-226-0761/227-990
Liberia.

. Ms. Rwabuitilfi G. Rose

Tel. 250 73381
Fax. 250 76263
UNIFEM/ Rwanda.

. Ms. Netsanet H. Asfaw

House of People’s Representatives
Tel. 124155

Fax. 551234

Addis Ababa.
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—

. Ms. Nasri H. Adam

IIDA Women's Development
Organisation

¢/o PO Box 22202

Tel. 252-1-210120

Fax. 252-1-210208

Nairobi, Kenya.

Ms. Diallo Kadiatou
Embassy of Guinea
PO Box 1190

Tel. 651308

Addis Ababa.

. Ms. Habivambere Immaculée

Pro-Femmes
PO Box 1026
Tel. 250 72750
Kigali, Rwanda.

Ms. Anne Ngu
OAU

PO Box 3243
Tel. 517700
Addis Ababa.

. Ms. Ejigayehu Tefera

Norwegian Church Aid, Ethiopia
PO Box 2548

Tel. 512922

Addis Ababa.

. Ms. Fasumo Warsame Hirsi

DULMAR for Women
Development,

Advocacy and Peace (DDAP)
UNICEF, Hargeisa

PO Box 4647

Somaliland.

Ms. Zahra Ibrahim Husseni

National Organisation for
Women and Children
Development (NOW)

c/o UNDP/OPS

Hargeisa.

Somaliland.

. Ms. Zainab A. Muhumed

Life and Peace Institute
LPI Hargessa
Somaliland

Tel. 561158

Fax 570614

Nairobi, Kenya.



12. Ms. Nduwavo M. Goreth
PO Box 561
Tel. 257 21 217758/9310
Fax 218409
CAFOB
Bujumbura, Burundi.

13. Ms. Marie Louise Baricako

FEMMES-AFRICA -SOLIDARITE

PO Box 673

Tel. 220 464474/ 370916
Fax 220- 390764
Banjul. Gambia.

4. Ms. Sabine Nasabimana
Association des Femmes Pour la
Paix
PO Box 1900
Av. Rukonwe No. 1
Tel 257 22 7624/25722 3279
Fax. 257 22 9810
Bujumbura, Burundi.

15. Ms. Isha Dyfan
PO Box 310- D Crowells Rd
Highland Park
New Jersey 08904
"lel. 908-985-4824
Fax. 908-985-4824
USA.
16. Ms. Maria Lundberg
LPI- Life and Peace Institute
PO BOX 21123
‘lel. 254 2 561128
Fax. 254 2 570614

=

Nairobi. Kenva.

17. Dr. Rose Mukankomeje
FFRP (Forum des Fernmes
Parlementaires)

National Assembly
PO Box 352

"Tel. coz250-83970
Fax. oo250-83975
Kigali, Rwanda.

18. Ms. Scholastique Harushivakira
CAFOM
PO Box 561
Tel. 257 219310
Fax. 257 218409

Burundi.

19. Ms. Fatioumata Maiga
MNFPUN
PO Box 879
Tel. 227817/220085/237700
Fax. 223277
Bamako, Mali.

20.  Ms. Etweda A. Cooper
Liberian Women Initiative(LWI)
11 Broad Street
Tel. 231 22 7095
Monrovia, Liberia.

21

22.

Ms. Marie Louise Sibazuri
Réscau de Femmes pour la Paix
et la Non-Violence

Centre pour les Femmes

"lel. 257 217194/257 217195

Fax 257 21189

Burundi.

Ms. Anatolie Ntibagirirwa
Groupe des Formatrices en
Résolution Pacifique des Conflicts
(DUSHIRE HAMWE)

Project Urbain pour les Femmes
PO Box 5828

Tel. 222225/218439

Fax 275 218409

Kindo. Burundi.

23.Ms. Asha Hagi Elmi

24.

25.

26.

Save Somali Women and Children
(SSW(), Somalia

PO Box 38887

Tel. 744083

Nairobi. Kenya.

Ms. Teody ID. Lotto Achilo
Sudanese Women's Voice for Peace
SWVP-Sudan

c/o Dot

PO.Box 52802

Tel. 743855

Fax. 748523

Nairobi. Kenya.

Mr. Valentine K. Ntandyarwo
OAU

PO Box 3243

Tel. 517700

Addis Ababa.

Ms. Ndeve Sow

International Alert

1 Glun Street, London SEM 5 HT
UK

Tel. 44-171-7938383

Fax. 44-171-7937975

. Inter-Agency representatives

UNHCR.HQ

POBox 2500

CH-1211 Geneva 2 Depot
Tel. 7398575

Fax. 7397374
(Geneva.

. UNHCR,RLO

PO Box 1076
Tel. 612822
Fax. 611666
Addis Ahaba.

UNDP

PO Box 5580

Tel. 515177/ 515919
Fax 512599

Addis Ababa.
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6.
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8.
9.

. UNFPA

PO Box 5580
Tel. 517156
Addis Ababa.

UNFPA

9 Chemin des Anémones
1219 Je Lignon

Geneva, Switzerland.

UNESCO

PO Box 117

Tel. 251-1-511414
Addis Ababa.

UNESCO

Tel. 33-145681212
Fax. 33-1-45685557
Paris.

UNIFEM

PO Box 30218

Tel. 254 2 228776/9 Ext. 209
Nairobi, Kenva.

. UNDP

Tel. 22-8776
Nairobi. Kenya.

. Interpreters

Mr. Atanga Livinus Cho
Mr. Ndichia Martin

Mr. Atangana Daniel PR.
Mr. Duagne Monak Rmary

. Secretariat

Ms. Avelech Ketema (UNDP)
Mr. Mohammed Nur (UNFPA)
Mr. Girma G. Yohannes (CNHCR)
Mrs. Eleni Albejo (UNHCR)
Ms. Addisalem Bizuayehu
(UNFPA)

Ms. Sofia Abebe (UNHCR)

Ms. Tsigemariam Yohannes
(UNDP)

Mr. Mahary Masho (UNHCR)
Mr. Fassil Hailu (UNDP)

10. Mr. Yohannes Fekade (UNDP).



ANNEXE 1

OUR COMMITMENT TO ACTION

We are encouraged by the democratic pro-
cesses and regimes that are emerging in
our sub-region. However, we are also con-
cerned about the absence of peace, exis-
tence of political tension and wars in some
parts of the sub-region which threaten the
political and economic stability of the entire
region, and the rising poverty that afflicts
the majority of our people, especially

women.

We believe that the solution to these prob-
lems requires active participation of all
groups in society, full and effective part-
nerships between women and men, and

leadership with integrity and vision.

Therefore, we as Eastern African Women
in politics in Ethiopia, Eritrea, Kenya,
Rwanda, Tanzania and Uganda, having met
in Entebbe from 22 to 24 February 1996,
with the support of the United Nations
Development Programme (UNDP),com-
mit ourselves to the following political
agenda:

1. PEACE as a prerequisite for sustainable
human development.

2. Land and property rights, rural credit
and sub-sub-sub-regional trade, as a
means for ECONOMIC EMPOWER-
MENT.

3. Affirmative action, fund-raising and
political skills training as a means for
POLITICAL EMPOWERMENT.

4. Health and education, energy and water
labour-saving technologies as critical

for WOMEN'S WELL-BEING.

We will take the following actions:

1. Establish a sub-regional network of
women in politics.

2. Set up a Committee of Eminent Women
Leaders in the sub-region to participate
in and enhance existing peace efforts
and to serve as an early warning mech-
anism to avoid and avert the eruption
of conflict and bloodshed in the sub-
region.

3. We will commit ourselves INDIVIDU-
ALLY AND COLLECTIVELY to be
transformative leaders and change

agents for our societies.

ANNEXE 1l

ECA/OAUAHEGM/WLFP/96/8

II. RESOLUTION ADOPTED BY
THE AD-HOC EXPERT
GROUFP/WOMEN'S LEADERSHIP
FORUM ON PEACE

171. The Ad-Hoc Expert Group Meeting/
Women's Leadership Forum on Peace
in Johannesburg, South Africa from 4-
8 November 1996.

Recalling the relevant resolutions of
the United Nations and the Organisation of
African Unity on conflict prevention, man-

agement and resolution;

Deeply concerned by the ongoing con-
flicts in many African countries inter alia
Burundi, Zaire, Sierra Leone, Sudan,
Western Sahara, Somalia and Liberia which
have resulted in the killing of innocent
civilian women, men and children and the
consequent forced mass displacement of

population;



Considering the continued depletion of
resources and exacerbation of poverty in
countries experiencing conflicts in regions
hosting refugees contributing to rising
instability and increasing tension between
refugees and the local population and the
efforts geared to prevent or contain new
sources of conflict;

Having listened to statements from par-
ticipants at this Forum who are nationals of
African countries embroiled in conflicts:

1. 'TAKES NOTE of the contributions
made by participants at the Forum;

2. EXPRESSES deep concern on the ongo-
ing situation of conflicts and wars in
some African countries;

3. CALLS upon African governments, the
civil society and the international com-
munity to do their utmost to resolve the
conflicts in these countries in keeping
with the African traditional spirit of
resolving conflicts in accordance with
the relevant resolutions of the United
Nations and OAU on conflict situations
in Africa.

4. APPEALS to international, Regional
and Sub-Regional financial institutions
such as the World Bank, IMF, the ECA,
and ADB as well as NGOs, the UN
Specialised Agencies and other donors
to allocate funds for the rehabilitation
and reconstruction of essential infra-
structure in refugee hosting areas and in
countries undergoing rehabilitation and
post-conflict peace building,

Adopted unanimously on November 8,

1996
Johannesburg, South Africa.

ANNEXE IlI

KIGALI DECLARATION

ON PEACE, GENDER
AND DEVELOPMENT

We the Women of Africa meeting in Kigali,
Rwanda on 3 March 1997 at the Pan-African
Conference on Gender, Peace and

Development

Recalling the Kampala Declaration on
Peace, the African and global Platforms of
Action and the resolutions of the
Johannesburg Women leadership Forum

on Peace,

Concerned about continued internal armed
conflicts on the continent and in the Great
Lakes regions in particular and the conse-
quences of war on the lives of ordinary peo-

ple especially Women and Children.

Mindful of the recent genocide in Rwanda
which is a scar on the African conscience
and an experience never to be repeated on
the continent but encouraged by the efforts

of reconstruction in post-genocide Rwanda.

Noting with great concern African
women’s lack of awareness of their civic

and human rights

Determined to contribute to conflict pre-
vention and conflict resolution in Africa
by introducing our perspectives, priorities

and culture to all peace-making initiatives.
DO DECLARED THAT :

Peace is a pre-requisite for Development



We commit ourselves to the prevention
and peaceful resolution of conflicts on our

continent.

We demand from our governments recog-
nition of women'’s traditional peace-making
roles and their rights to equal involvement
in all peace initiatives including early warn-
ing mechanisms and swift responses at

national, regional and international levels.

We urge the Secretary General of the OAU
to accelerate establishment of the African
Women Committee on Peace (AWCP) and
ask our governments to give full support to

the process.

We encourage Governments and NGOs
and international Organisations to devel-
op and increase civic and human rights
education programmes for grassroots

women.

We affirm that peace can only be built on

equality and freedom from injustice

We urge African Governments to adhere to
the rule of law and enforce respect for
human and women’s rights.

We call upon the OAU and UN to establish
a compensation fund for the victims of
genocide in Rwanda. And ask all govern-
ments to cooperate in bringing the perpe-
trators of genocide to justice.

We urge the UN particularly the UNDP
to assist in organising an immediate mission
of eminent women to Burundi in order to
support women’s initiatives for peace and
to examine the effects of the embargo on the
people of Burundi and provide informed

recommendations.

We request the OAU and ECA to follow
up implementation of the Kigali Plan of
Action including mobilising resources for

its realisations.

We commit ourselves to establishing and
strengthening partnerships of men and
women, Government, media, NGOs and
the private sector for peace in our coun-

tries.

Poverty and ignorance are major sources of

conflicts.

We urge our Governments and the
International Community to give priority
to poverty eradication policies and pro-
grammes which foster the economic
empowerment and advancement of

women.

ANNEXE IV
FLA/Decl.(I)

ABUJA DECLARATION OF AFRICA'S
FIRST LADIES ON PEACE AND
HUMANITARIAN ISSUES

We, the First Ladies of Africa, meeting in
Abuja, Nigeria, from 5 to 7 May, at the First
Summit of Africa’s First Ladies on Peace
and Humanitarian issues jointly organised
by the First Lady of the Federal Republic of
Nigeria, Her Excellency, Mrs. Maryam Sani
Abacha, the Organisation of African Unity
and the United Nations Economic

Commission for Africa,

RECALLING the Mechanism for
Conflict Prevention, Management and
Resolution adopted by the 29th Session of
the Assembly of Heads of State and



Government of the OAU in July, 1993. at
Cairo. Egypt:

RECALLING the KAMPALA ACTION
PLAN ON WOMEN AND PEACE adopt-
ed by the Regional Conference on Women.
Peace and Development in Kampala,
Uganda on 25 November, 1993: the AFRI-
CANPLATFORMFOR ACTION adopt-
ed the Fifth African Regional Conference
on Women in Dakar. Sencgal, on 23
November, 1994; and the GLOBAL PLAT -
FORM FOR ACTION and the BEIJING
DECLARATION AND PLAN OF
ACTION adopted by the Fourth World
Conference on Women in Beijing, China, on

15 September, 1995;

RECALLING FURTHER the Com-
muniqué issued on 15 September, 1995 by
the African First Ladies on their peace
initiative in Beijing, China during the

Fourth World Conference on Women:

RECALLING ALSO DECISION NO.
CM/Dec315 (LXV) of the sixty-fifth

Ordinary Session of the OAU Council of

Ministers relating to the Preparation of the
African First Ladies Summit. adopted in

Tripoli, Libya. on 28 February 1997;

CONCERNED about the grave political
situation in Africa, characterised by inter-

state and intra-state conflicts and wars that

not only load to an increasing number of

refugees and internally displaced persons
and cause destruction of life and property
and infrastructure but also bring about
untold misery and suffering to women and
children who largely bear the brunt and
are the major victims of all these confla-

grations;

APPRECIATIVE of the various initia-
tives launched towards achieving lasting
peace in Africa and the world:

CONCERNED that women are marginal-
ised in the dccisionqnuking process. in gen-
eral and in matters related to peace, in par-

ticular:

DETERMINED to promote the cconom-
ic, political and social empowerment of
women with due recognition bcing given
to the importance of integrating a gender
perspective into the mainstrcam of devel-
opment: and to enhance women'’s effective
participation in the process of conflict pre-
vention, management and resolution, as

well as post-conflict peace-building;

NOTING WITH GRAVE CONCERN,
the dire need to mobilise additional resourc-

es for peace and humanitarian activities:

HEREBY DECLARE our commitment
to work towards lasting peace, stability and
development in our Continent, in accor-
dance with our Programme of Activities

by:

L. promoting initiatives that enhance peace
in our respective countrics;

2. assisting in on-going conflict preven-
tion, management and resolution efforts
aimed at re-establishing peace in con-
flict areas through peace missions;

3. engaging in humanitarian activities in
order to alleviate the effects of war:

4. calling on parties to armed conflicts in
our continent to desist from child-sol-
diering and the international commu-
nity to declare it a war crime;

5. strongly condemning child labour and
child prostitution and calling on the
international community to ban them:;



IO.

strongly condemning the use of land
mines and appealing to government to
ratify and the International community
to ban the use of land mines, assist in
their clearance and mobilise relicf and
rehabilitation services and materials for
the victims of land mines;

strongly condemning the illegal traf-

ficking of arms across borders;

. requesting our Governments and inter-

national Organisations to appoint and
recommend more women for decision-
making positions;

initiating and promoting programmes
for the economic and political empow-
erment of women, for full participation
in the civic and political processes:
encouraging public sensitisation and
the introduction of education on peace,
human rights, democracy, rule of law
as well as a culture of tolerance at all
levels of education;

II.

12.

13.

empanelling a committee of First Ladies
to form a team of mediators to respond
to crises and emergencies that threat-
en peace and stability in Africa;
strongly recommending to our govern-
ments and international organisations to
provide appropriate and adequate health
and socio-educational facilities to women
and children in general and victims of
conflicts:

mobilising resources for peace and
humanitarian activities;

14.building and strengthening linkages

15.

with existing peace and humanitarian
initiatives/mechanisms/organisations;
and

ensuring follow-up.

DONE IN ABUJA, NIGERIA, THIS 7TH
DAY OF MAY 1997.
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